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38 coal mines was launched
by the Coal Ministry in
June. The technical bids will
be evaluated by a multi-
disciplinary committee, and
technically-qualified bidders
will be shortlisted for
electronic auction on MSTC
portal from October 19.

80 more special trains
from Indian Railways
Indian Railways has started
running 80 more special
trains, the booking of which
has started from September
10. These trains will be in
addition to the existing 30
special Rajdhani and 200
special mail and express
trains that are already
operating. Indian Railways
started running these special
trains after regular services
were suspended in March
due to COVID-19 and
subsequent lockdown.
Passengers can book tickets
of these new special trains
through the official website
as well as mobile app of
IRCTC or from reservation
counter at railway stations.
Passengers travelling in these
trains will have to cover their
mouth and nose with face
masks.

Restrictions on steel
import expanded The
government has directed
traders to register themselves
with its Steel Import
Monitoring System for
purchases of all iron and steel
products and also certain
railway-related items from
overseas from October 16,
according to a public notice
by the Directorate General of
Foreign Trade. The move
seems aimed at discouraging
iron and steel imports and
comes at a time when the
Centre has stepped up focus
on domestic manufacturing
under the Aatmanirbhar
Bharat initiative. The Steel
Ministry has already
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PUBG among 118 apps
banned The government has
banned 118 more Chinese
mobile phone applications
(apps), including popular
online game PUBG. The
Ministry of Electronics and
Information Technology has
issued a notification in this
regarding stating that the
apps were engaged in
activities “prejudicial to
sovereignty and integrity of
India, defence of India,
security of State and public
order”. With this, the total
count of Chinese mobile
apps banned by the govern-
ment has gone up to 224.
The Centre had first
proscribed 59 Chinese apps
following tension between
Indian and Chinese soldiers
in eastern Ladakh along the
Line of Actual Control in
June this year.

Adani, Hindalco in race
for 38 coal blocks The
Adani Group is eyeing a
maximum number of eight
blocks in the country’s first

Startups get $63 million in four years India’s startup eco-
system has attracted $63 billion between 2016 and H1 of 2020,
making it the world’s third largest technology startup hub. With
close to 35 unicorns now, the country boasts of a bunch of
businesses that are expected to thrive and survive. Players such
as Paytm, Byju’s, Swiggy, Zomato and OYO have each received
more than $1 billion from investors, some more than $2 billion,
and are among the success stories. Some players have acquired
the status of a unicorn without using even $1 billion of capital.
2019 saw a staggering $20 billion invested across 1,854 deals.

commercial coal mining
auction followed by five each
by Hindalco Industries and a
Kolkata-based firm, JMS
Mining. Andhra Pradesh

Mineral Corporation has also
put in bids for four mines.
Jindal Steel & Power and its
subsidiary Jindal Power have
put in bids for two blocks
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proposed incentives worth
Rs 3,346 crore under a
production-linked incentive
scheme and a phased
manufacturing programme to
boost domestic production of
steel.

Crude oil storage capacity
set to rise Union Minister
of Petroleum and Natural
Gas has invited companies to
develop 6.5 mt of crude oil
storage capacities across the
country. The government is
looking to increase crude oil
and petroleum product
storage capacity from
existing 74 days to 90 days.
The country’s existing
strategic petroleum reserve
facilities are located in

Visakhapatnam (1.3 mt),
Mangaluru (1.5 mt) and
Padur (2.5 mt). According to
the consumption pattern of
FY20, the storages can
provide for about 9.5 days of
crude oil requirement. State-
run oil companies can stock
for another 64.5 days.

SEBI tightens norms for
forensic audits SEBI has
decided to make mutual fund
managers more accountable
by introducing a code of
conduct for them. The capital
markets regulator has
tightened disclosure norms
with regard to forensic audit
of listed entities. The listed
entities will make disclosures
about initiation of forensic
audit, along with name of
entity initiating such audit
and reasons for the same, if
available, to stock exchanges.
Further, the companies will
be required to disclose about
final forensic audit report
other than for forensic audit
initiated by regulatory or
enforcement agencies on
receipt by the listed entity,
along with comments of the
management, if any.

“The sharp decline in
economic growth
(GDP of Q1FY21)

should alarm us all.
The government’s

reluctance to do
more today seems

partly because it
wants to conserve

resources for a
possible future

stimulus. This
strategy is self-

defeating.”
Raghuram RajanRaghuram RajanRaghuram RajanRaghuram RajanRaghuram Rajan

EX-GOVERNOR, RBI
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“Unfavourable FTAs
are playing havoc on

competitiveness of
India’s automobile

and component
exports, and the

government must put
this high on the

agenda to fix it while
negotiating trade

agreements.”
Pawan GoenkaPawan GoenkaPawan GoenkaPawan GoenkaPawan Goenka

MD & CEO, M&M

“Mutual funds are not
banks and shouldn’t
attempt to behave
like one. Unlike
banks, there are
neither capital
adequacy
requirements for
mutual funds nor do
they have the lender-
of-last-resort comfort
as banks have from
RBI.”
Ajay TyagiAjay TyagiAjay TyagiAjay TyagiAjay Tyagi
CHAIRMAN, SEBI

“Indian economy is
among the worst
performing in the
world. India’s
economic stimulus
was limited. It was a
bank bailout. I think
we could have done
more.”
Abhijit BanerjeeAbhijit BanerjeeAbhijit BanerjeeAbhijit BanerjeeAbhijit Banerjee
NOBEL LAUREATE ECONOMIST

P D Vaghela has taken
over as the chairman of
telecom regulatory
authority TRAI. Mr
Vaghela, a 1986-batch,
IAS officer of Gujarat
cadre, was earlier
secretary in the Depart-
ment of Pharmaceuticals.

 APPOINTMENTS

OBITUARY
Isher Judge Ahluwalia (1-10-1945–26-9-2020)

Renowned economist Isher
Judge Ahluwalia passed
away recently after a 10-
month-long battle with
brain cancer. She would
have turned 75 on October
1 and is survived by
husband Montek Singh
Ahluwalia – one of the

chief architects of the 1991
economic liberalisation
programme – and two sons
Pavan and Aman.
Ms Ahluwalia had served
as director and then
chairperson of Indian
Council for Research on
International Economic
Relations (ICRIER) for 15
years and built ICRIER into
a leading global think-tank.
Her research was focused
on urban development,
macroeconomic reforms,
industrial development and
social sector development
issues in India.



ATMs across the country,
the bank has said in a media
release. ATMs of a number
of member-banks are already
linked to the IMT Switch,
enabling customers to use
ATMs of any member-bank
to withdraw cash from their
accounts or remit money.

Aidtya Birla Idea ceases
to be a bank  Aditya Birla
Idea Payments Bank has
ceased to be a banking
company under the Banking
Regulation Act, 1949, the
RBI has said. “We advise
that Aditya Birla Idea
Payments Bank Limited has
ceased to be a banking
company within the meaning
of the Banking Regulation
Act, 1949 with effect from
July 28, 2020,” the central
bank has said in a notifica-
tion. In July last year,
Aditya Birla Idea Payments
Bank had announced that it
would wind up its banking
business on account of
“unanticipated develop-
ments” that made its
economic model “unviable”.
In November 2019, Aditya
Birla Idea was headed for
liquidation.

SBI moots VRS for over
30,000 staff State Bank of
India (SBI) has planned a
voluntary retirement scheme
(VRS), under which over
30,000 employees are
eligible. The total employees’
strength of country’s largest
lender stood at about 2.49
lakh at the end of March
2020 as compared to 2.57
lakh a year ago. A draft
scheme for VRS has been
prepared, and board approval
is awaited. The scheme will
be opened to all permanent
officers and staff who have
put in 25 years of service or
completed 55 years of age.
The scheme will open on
December 1 and will
remain open till the end of
February 2021.

COVID-19 claims shoot
up to 1.69 lakh General
insurance companies have
received 1.69 lakh COVID-19
claims amounting to Rs 2,641
crore as on September 1. So
far, insurers have settled over
1.06 lakh claims amounting
to more than Rs 1,000 crore,
according to General
Insurance Council.
Maharashtra has the highest
number of claims at 69,500
worth Rs 887 crore, followed
by Tamil Nadu and
Karnataka with around
20,300 and 13,900 claims
respectively. With the rising
pandemic, insurers are
witnessing a huge demand for
COVID-specific products,
such as Corona Rakshak and
Corona Kavach, with more
than 15 lakh lives having
been covered under these
products.

CDSL demat accounts
cross 2.5 crore Leading
depository CDSL has said
that number of active
dematerialised (demat)
accounts opened with it has
reached 2.5 crore. CDSL,
which began operations in
1999, reached 1 crore active
demat accounts in September
2015, crossed the 2-crore
figure in January this year
and the 2.5-crore mark as on
August 31, 2020, the
depository has said in a
statement. CDSL, which
allows investors to deposit
securities by opening an
account in electronic form
(dematerialised), gets its
revenues from transaction
charges, account maintenance
charges and settlement
charges paid by depository
participants (banks and
financial institutions
maintaining clients’ securities
in demat form).

Parliament passes
amended banking Bill  The
Parliament has passed the

RBI releases norms for loan restructuring The RBI has
unveiled guidelines for restructuring of loans impacted by
COVID-19 based on the recommendations of the K V Kamath-
led committee. The central bank has issued a circular specifying
five financial ratios and sector-specific thresholds for each ratio
in respect of 26 sectors for finalising the resolution plans. These
five ratios are total outside liabilities/adjusted tangible net worth,
total debt/EBITDA, current ratio, debt service coverage ratio
and average debt service coverage ratio. Only those borrower
accounts classified as standard but not in default for more than
30 days with any lending institution as on March 1, 2020 will be
eligible for debt restructuring.

Banking Regulation (Amend-
ment) Bill, 2020 that seeks to
protect depositors of
cooperative banks. The Bill
is aimed at governing by the
RBI of the activities of only
those cooperative societies
that function as banks. The
legislation also enables
reconstruction or amalgam-
ation of a banking entity for
protecting the interests of
depositors without resorting
to moratorium that freezes
withdrawals by depositors.
The Bill replaces an Ordi-
nance that was promulgated
to ensure safety of deposi-
tors across banks in June.
Several cooperative banks
have come under stress
during COVID-19, and their
finances are being closely
monitored by the RBI.

RBI refuses all bids in
first bond purchase The
RBI rejected all bids it had
received at its first, outright,
open-market purchase of
bonds for this financial year,
puzzling traders and
investors. The RBI had

planned to buy up to
Rs 10,000 crore worth of six-
year to 11-year papers at an
open-market operation. But
despite receiving bids worth
Rs 66,473 crore rupees in
total, it did not accept any of
them. Market analysts opine
that the central bank, which
has also been buying in the
secondary market, may have
felt that it could get better
results there and had hence
rejected buying bonds in the
primary market.

RBL launches cardless
withdrawal RBL Bank has
launched cardless cash
withdrawal facility from
ATMs, leveraging the Instant
Money Transfer (IMT)
system. The private sector
lender has tied up with
Empays Payment Systems, a
global financial technology
provider, to offer this
service. RBL Bank’s
customers can withdraw cash
without their debit cards
from 389 IMT-enabled
ATMs of the bank or more
than 40,000 other bank
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NALCO raising wind capacity to 223 mw State-run NALCO
is in the process of increasing its wind power generation capac-
ity to 223.90 mw by adding another project in Kayathar, Tamil
Nadu at a capital expenditure of Rs 163 crore. NALCO has
established wind power plants of 198.40 mw capacity in vari-
ous States, its Chairman and Managing Director Sridhar Patra
has said in a report. The company has added that it has adopted
green energy initiatives, like generation of wind power and solar
power, to check emission of greenhouse gases and associated
global warming. NALCO is a Navratna CPSE under the Mines
Ministry engaged in mining, metal and power sectors.

in IRCTC via Offer For Sale
(OFS) and would like to
complete the transaction in
minimum number of tranches.
In August, the Department
of Investment and Public
Asset Management
(DIPAM) had invited bids
from merchant bankers for
managing the sale in IRCTC.
However, it did not disclose
the quantum of stake on offer
in the Request for Proposal
(RFP). Following this, a pre-
bid meeting was held with
potential bidders.

ONGC exits Sudan for
pending dues ONGC has
exited from Sudan oilfields
after the African nation
refused to pay for oil it had
lifted from the fields. ONGC
Videsh (OVL), the overseas
investment arm of the State-
owned company, as also its
Chinese partner CNPC and
Malaysia’s Petronas have
withdrawn from the block, a
top OVL executive has said.
OVL had a 25 per cent stake
in Block 2A&4 in Sudan,
while CNCP had 40 per cent

and Petronet 30 per cent
stakes in the block. Sudan’s
Sudapet had a 5 per cent
interest in the block. Sudan’s
dues towards OVL total
$430.69 million.

IOCL to invest Rs 17,825
cr in refinery Indian Oil
Corporation (IOCL), the
nation’s largest oil company,
has said that it will invest
Rs 17,825 crore in raising
capacity of its Gujarat
refinery. The investment also
includes setting up a
petrochemical plant at the
unit as a part of plans for
scaling up its petrochemical
business to protect margins.
The project envisages raising
capacity of the Vadodara

refinery in Gujarat from 13.7
to 18 mtpa and building a
0.5-mtpa polypropylene
plant and a 2,35,000-mtpa
lube oil base stock unit. The
Gujarat refinery project is a
part of IOCL’s plans to
boost petrochemical capacity
by more than 70 per cent
over the next decade.

PSBs report Rs 19,964-cr
frauds in Q1 Public sector
banks (PSBs) reported frauds
worth over Rs 19,964 crore
in total 2,867 cases during
the April-June quarter of the
ongoing financial year,
according to a reply to an
RTI query. The country’s
largest lender, State Bank of
India (SBI), saw the highest
number of fraud cases.
However, Bank of India was
the worst hit in terms of
value, according to the reply
from the RBI on frauds
reported by these lenders to
RTI activist Chandra Shekhar
Gaur. Of the 12 PSBs, SBI
reported the maximum 2,050
fraud cases involving
Rs 2,325.88 crore during
April-June 2020.

Oil PSUs to become
partners of ISA Five oil and
gas PSUs will become
corporate partners of the
International Solar Alliance
(ISA) and will contribute to
ISA’s corpus fund, according
to Union Petroleum Minister
Dharmendra Pradhan. It is
not immediately clear how
much these oil companies
will contribute to the ISA
fund, but PSUs, like NTPC,
PGCIL, REC, PFC, CIL and
PFC, had earlier contributed
$1 million each to this
corpus. Mr Pradhan has
added that the energy PSUs
will be focusing more on
green energy investments,
such as renewable and
biofuels. The five companies
that will contribute to the
ISA corpus are ONGC,
IOCL, BPCL, HPCL and
GAIL India.

CIL takes up 18 new
mining projects projects
Coal India (CIL) has taken
possession of 4,083.51
hectares of land for expan-
sion of its mining projects,
Chairman and Managing
Director Pramod Agarwal has
said at the company’s 46th

annual general meeting
recently. The board of the
world’s largest coal miner has
cleared 18 new mining
projects with rated capacity
of 132.04 mt with a sanc-
tioned capital of
Rs 2,124.55 crore. This has
been done to enhance its
production, given a revised
target to produce 650 mt in
FY21. Earlier, CIL was given
a target to produce 710 mt.
CIL has decided to deploy
26 continuous miners in
19 underground mines to
start with.

BHEL sets up Make In
India vertical BHEL has
created a new vertical, Make
In India Business Develop-
ment Group, as a part of
efforts to focus on
Aatmanirbhar Bharat (self-
reliant Bharat) initiatives.
The State-owned engineering
company has taken various
steps towards Aatmanirbhar
Bharat. These include
floating an Expression of
Interest (EoI) inviting global
manufacturing companies to
leverage BHEL’s facilities
and capabilities to set up a
manufacturing base in India
as well as taking up efforts
towards indigenisation of
major imports, especially in
the capital goods sector. The
vertical will identify
products currently being
imported by the company as
well as by the country,
which can be manufactured
by BHEL.

Govt to sell 20% stake in
IRCTC via OFS The
government plans to sell
about 15 to 20 per cent stake
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CMDE Hemant Khatri
(Retd), the former director
(strategic projects) of
Hindustan Shipyard, has
assumed charge as its
chairman and managing
director.

 APPOINTMENTS
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employees. “Our cash in the
bank of around $250 million
is more than ever in our
history. We estimate that our
current round will end up
with us at $600 million in the
bank very soon,” Mr Goyal
has written. Analysts
estimate that India’s food
delivery could be valued at

about $30 billion in the long
term in a blue-sky scenario.

Zee Entertainment
launches Zee Plex Zee
Entertainment has launched
Zee Plex, the company’s
cinema-to-home (C2H)
service that will allow
subscribers to access new

movie releases on television
and digital platforms.
Television viewers can take
up the offer on a pay-per-
view basis by subscribing to
distribution platforms, like
Dish D2h, Tata Sky and
Airtel Digital TV. While
consumers will have an
option to book movie shows
well in advance, they can
watch a movie with their
family with a single ticket,
Zee has said in a statement.
Zee has also partnered with
international distribution
platforms to ensure that the
C2H offer reaches a broader
TV audience.

Flipkart Wholesale starts
ops for MSMEs Flipkart
Wholesale, the digital B2B
marketplace of India’s
homegrown Flipkart Group,
has launched its operations
with an aim to connect local
manufacturers with retailers
and bring the entire wholesale
marketplace at their finger-
tips using technology.
Flipkart Wholesale is a one-
stop solution for the retail
ecosystem which will offer
Indian businesses a wide
selection of products at
significant value, powered by
technology and with an aim
to grow their business. The
platform is currently
available for fashion retailers,
especially footwear and
apparel, in Gurugram, Delhi
and Bengaluru, with plans to
expand to Mumbai as well.

Amul to foray into bakery
items, edible oil GCMMF,
which markets dairy
products under the Amul
brand, is investing around
Rs 1,000 crore over the next
two years to set up milk
processing plants and
another Rs 500 crore in
facilities for new products,
like edible oil, according to its
Managing Director R S
Sodhi. Mr Sodhi has said that
the cooperative has started

Adani Group to buy 74%
stake in MIAL The Adani
Group will take control of
India’s second-busiest
airport of Mumbai in the
biggest-ever thrust to its
ambition to become a top
airports operator. The
Gautam Adani-controlled
conglomerate has said that it
has entered into a definitive
pact to buy the debt of GVK
Airport Developers, against
which a 50.5 per cent stake
in Mumbai International
Airport (MIAL) has been
pledged. The Adani Group
will also buy the combined
23.5 per cent stake held by
Airport Company of South
Africa and South Africa’s
Bidvest Group in MIAL.
This would give the group a
74 per cent stake in MIAL.

Telcos’ AGR dues to be
paid in 10 years The
Supreme Court (SC) has
given telecom companies
(telcos) 10 years to clear
huge dues owed to the
government, called Adjusted
Gross Revenue (AGR),
amounting to about Rs 1.6
lakh crore, in staggered
payments. A three-judge
bench of the top court has
ruled that telecos must pay
10 per cent of the dues by
March 31 next year. The SC
has rejected a 20-year
payment timeline proposed
by the Central government
and supported by telcos,
which are reeling under piles
of debt amid intense competi-
tion. The top court has said
that the 10-year timeline for
payment of AGR dues will
begin from April 1, 2021.

Zomato to go public in
2021 Food delivery player
Zomato, which has raised
$104 million in a fresh round
recently, plans to go public
sometime in the first half of
2021, Zomato founder and
CEO Deepinder Goyal has
said in an internal mail to
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RIL buys Future Group, gets Rs 18,600-cr funding Reli-
ance Industries (RIL) has said that its subsidiary, Reliance Re-
tail Ventures (RRVL), is acquiring retail and wholesale busi-
nesses and logistics and warehousing businesses from the Kishor
Biyani-promoted Future Group as going concerns on a slump-
sale basis for a lump-sum amount of Rs 24,713 crore. Analysts
note that the deal marks the company’s transition away from its
energy business towards becoming a consumer-focused retail
and telecom company. Key Future Group formats, such as Big
Bazaar, fbb, Foodhall, Easyday, Nilgiris, Central and Brand Fac-
tory, will be transferred to RRVL following the deal. Mean-
while, RRVL has mopped up Rs 18,600 crore from private eq-
uity firms, like Silver Lake, KKR and General Atlantic.

Ashish Bhandari, the
former joint MD of the
Thermax Group, has been
appointed the MD and
CEO of the energy and
environment solutions
company.

Society of Indian Automo-
bile Manufacturers (SIAM)
has elected Kenichi
Ayukawa, the MD & CEO
of Maruti Suzuki, as
president of the automotive
industry body. Vipin
Sondhi, the MD & CEO of
Ashok Leyland, has been
elected the vice-president of
SIAM.

 APPOINTMENTS

TIE-UPS

Lumax Industries Chairman
and Managing Director
Deepak Jain and Sona
Comstar Chairman Sunjay
Kapur have been ap-
pointed president and vice-
president respectively of
the Automotive Compo-
nent Manufacturers’
Association of India
(ACMA) for 2019-21.

Vistara and Japan
Airlines have inked a
partnership that allows
members of their frequent
flyer programmes to earn
and spend points on each
other.



Vodafone wins retrospective case against Centre The
Vodafone Group has won a long-pending arbitration case against
the Indian government relating to retrospective taxation. Ruling
in favour of Vodafone, the Permanent Court of Arbitration in
The Hague has stated that the Indian tax department’s tax de-
mand is in breach of the terms laid out in the bilateral investment
treaty between the Netherlands and India. The case relates to
the Income Tax (I-T) Department raising the tax demand – which
has ballooned to Rs 22,000 crore including interest and penalty
– on Vodafone for its $11-billion acquisition of a 67 per cent
stake in the Indian mobile phone business owned by Hutchison
Whampoa in 2007. After losing the case in 2012, the govern-
ment had introduced a controversial retrospective amendment
to the I-T Act, 1961, which overturned the Supreme Court judgment.
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manufacturing sweets as well
as bakery items using dairy
fats. GCMMF expects 12 to
15 per cent growth in
revenue in the current
financial year from Rs 38,550
crore during the last financial
year despite COVID-19
pandemic as demand for
branded food products has
increased.

SpiceJet told to pay
Rs 243 cr to Maran The
Delhi High Court has ordered
SpiceJet to deposit an
additional Rs 243 crore
within six weeks in relation
to a share-transfer dispute
with former promoter
Kalanithi Maran, the owner
of the Sun Group. If the
amount is not deposited
within the deadline,
Mr Maran has the right to
seek status quo on SpiceJet’s
shareholding, which would
mean that the company
would not be able raise
capital from the market. The
amount is the interest
payable on the Rs 579 crore
that the court had asked
SpiceJet to deposit in 2017
as a part of the dispute.

VA Wabag wins $48-mn
Jeddah airport deal VA
Tech Wabag has secured $48
million (approximately
Rs 360 crore) order to
execute the 300 million litres
per day Jeddah Airport
Independent Sewage
Treatment Plant (ISTP)
project in Jeddah, Kingdom
of Saudi Arabia. This is a
repeat order for the company
in the Kingdom of Saudi
Arabia secured through Saudi
Services for Electro Mechani-
cal Works Company. The
plant will be designed to treat
300 million litres per day,
expandable to 500 million
litres per day of waste water
treatment.

IL&FS sells stake in
education business The

IL&FS Group has completed
sale of a 73.69 per cent stake
in its education business held
under Schoolnet India (SIL)
to Falafal Technologies. The
transaction provides positive
equity value to IL&FS and

Group by nearly 19 per cent.
SIL holds an 80 per cent
stake in IL&FS Skill
Development Corporation
and also has two wholly
owned subsidiaries – IL&FS
Cluster Development
Initiative and Skill Training
Assessment Management
Partners.

Stock Holding to set up
operation at GIFT City
Stock Holding Corporation
of India has received an
approval from GIFT SEZ
Authority to start its
custodial services at
International Financial
Services Centre (IFSC) in the
GIFT City. Stock Holding is
a leading custodian and has
assets under custody to the
tune of $540 billion with
over a 22 per cent market
share. Through its IFSC
GIFT branch, Stock Holding
plans to extend its full range
of custodial services to a
wider audience of interna-
tional investors, including
FPIs and FDIs, other classes
of investors and capital
market intermediaries, Stock
Holding MD and CEO
Ramesh N G S has said.

Dr Reddy’s in deal with
Russia for Sputnik V
Dr Reddy’s Laboratories has
partnered with the Russian
Direct Investment Fund
(RDIF) for clinical trials and
supply of Sputnik V
COVID-19 vaccine. After
obtaining regulatory approval
in India, RDIF will supply
100 million doses of the
vaccine to Dr Reddy’s for
distribution in the country.
Deliveries may start in
coming months, subject to
completion of trials and
regulatory registration of the
vaccine in India. Sputnik V is
currently in clinical trials,
developed by the Gamaleya
National Research Institute
of Epidemiology and
Microbiology in Russia.

resolves nearly Rs 650 crore
of consolidated fund-based
and non-fund based financial
debt without any haircut to
lenders, the company has
said. Sale of SIL will reduce
operating cost for the IL&FS

OBITUARY
R J Shahaney (1930-2020)

R J Shahaney, the chairman
emeritus of Hinduja Group
flagship company Ashok
Leyland, has died in
Chennai following a brief
illness. Mr Shahaney was
the company’s first
managing director who

served in that capacity
between 1978 and 1998 and
later as chairman till 2010.
Ashok Leyland’s Hosur,
Alwar and Bhandara plants
were the creations of
Mr Shahaney, the company
has said. Mr Shahaney had
also served the Society of
Indian Automobile
Manufacturers (SIAM) as
its president. Mr Shahaney
had also led the company’s
project services and was
also involved in many
Hinduja Group activities, such
as Hinduja National Power,
the statement has added.
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The Indian gas economy is set
to get a big boost with a new
round of bidding for city gas

distribution (CGD) auction slated to
take place soon. "The 11th CGD
authorisation round will be launched
very soon. Petroleum and Natural Gas
Regulatory Board (PNGRB) is prepar-
ing for it," said Petroleum and Natural
Gas Minister Dharmendra Pradhan at
a virtual event organised recently.

Leg-Up For CGD
The government pushes vigorously for CGD across
the country to reap the gains of a gas economy.

The virtual event, addressed by
the oil minister, was organised to com-
mission 56 compressed natural gas
(CNG) stations in 13 States and one
Union Territory (UT). Speaking on the
occasion, Mr Pradhan further added:
"About 100 districts, particularly in
Chhattisgarh, Madhya Pradesh and
Vidharba, will join the city gas net-
work after the 11th round."

The push for city gas expansion is
a part of the government's plan for
raising the share of natural gas in the
country's energy basket to 15 per
cent by 2030 from the current 6.3 per
cent. The city gas expansion plan in-
volves expanding the network of CNG
stations for transportation, increasing
piped natural gas (PNG) connections
for cooking and expanding the use of
liquefied natural gas (LNG) for trans-
portation, power and industries.

The 11th round of bidding is being
planned around a new pipeline being
constructed from Angul in Odisha to
Mumbai in Maharashtra to ferry natu-
ral gas between the east and the west
coasts. State-owned gas utility GAIL
has started work on the Angul-
Mumbai pipeline. The 17,000-km gas
pipeline is being built to connect gas
sources in the eastern part of the coun-
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70%
POPULATION

53%
GEOGRAPHY

406
DISTRICTS

228
GEOGRAPHICAL AREAS

27
STATES & UTS

CGD Reach In Numbers

"RETAIL OUTLETS DISPENSING
CNG HAVE RISEN FROM 938 IN
2014 TO 2,307. THIS NUMBER
WILL RISE TO 10,000 IN FOUR
TO FIVE YEARS. NUMBER OF
HOUSEHOLDS GETTING PIPED

COOKING GAS IS TARGETED TO
RISE TO 5 CRORE FROM THE

CURRENT 62.5 LAKH."

DHARMENDRA PRADHAN
PETROLEUM MINISTER

HYDROCARBONS



try with consumption centres in the
country's western parts.

Rapid expansion
The country's natural gas network has
made rapid strides in the past five
years. City gas distribution network,
which covered less than 20 per cent
of the population in 2014, is set to
reach 70 per cent of the population
once the winners of the 10th round of
CGD auction start rolling out their
operation in the next few months.

In fact, the ninth and the tenth
rounds of CGD auctions in 2018 and
2019 respectively resulted in rapid
growth of the gas network across the
country. With these rounds, the CNG
and PNG connections will reach 228
geographical areas (GAs) comprising
406 districts spread over 27 States and
UTs. The gas network will approxi-
mately be available to 70 per cent of
the country's population and 53 per
cent of its geographical area.

"Retail outlets dispensing CNG
have risen from 938 in 2014 to 2,307.
This number will rise to 10,000 in four
to five years after companies roll out
operations in all the areas, for which
licences have already been given,"
Mr Pradhan has said. He further adds

venient and environment friendly, and
its greater use will help cut depen-
dence on oil imports, which have been
draining the country's precious for-
eign exchange reserves.

The government has accordingly
liberalised norms for petrol and diesel
retailing by removing the condition
of Rs 2,000 crore of investment in the
hydrocarbon sector. Any entity with
turnover of Rs 250 crore can now set
up petrol pumps and retail auto fuel
stations. Mr Pradhan has asked city
gas companies and entities to look
beyond CNG and set up outlets that
can retail not just gas but also petrol
and diesel as well as charge electric
vehicles. "Don't get stuck at CNG sta-

that number of households getting
piped cooking gas is targeted to rise
to 5 crore from the current 62.5 lakh in
coming years.

Besides, the capacity of LNG im-
port terminals is being raised to meet
rising domestic demand. The govern-
ment is pushing for use of LNG as a
fuel in trucks and buses. Around 100
LNG pumps are planned to be set up
on the Golden Quadrilateral connect-
ing the four metros as well as on the
North-South and East-West highway
corridors.

Gas economy
The government's focus on natural
gas is set to reap rich returns for the
economy. Natural gas is cheaper, con-

Push for CGD is a part of the government's plan for raising share of
natural gas in energy basket from 6.3% to 15% by 2030.

Source: Global Energy Statistical Yearbook 2020

China posted the second-largest growth in demand at
8.6% in 2019, accounting for 24% of global increase in
demand.

Gas production increased at a steady pace of 4% for the
third year in a row in 2019, spurred by the USA and
Russia.

Consumption (in bcm) Production (in bcm)

Natural Gas: India & The World
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tion. Go for big retailing," the oil min-
ister has been stressing.

The government is nudging the
country towards a gas economy. It has
also unveiled some policy measures
to provide a big push to natural gas.
However, many analysts point out
that the government's target of rais-
ing the share of natural gas in the en-
ergy basket to 15 per cent by 2030 is a
big challenge.

Analysts note that the target may
be elusive because of a bleak outlook
for the country's gas-based power
plants. Moreover, inadequate domes-
tic supply of natural gas, coupled with
infrastructure and fiscal barriers, has
prevented the sector from growing to
the desired level. "Power sector has
been the major driver of natural gas
consumption in countries where the

share in the energy basket is high,"
opines K Ravichandran, the senior
vice-president of ICRA.

At the heart of the problem of many
gas-based power plants out of opera-
tion today is a shortage of domestic
production of gas in the country. No

wonder, India is way below the world's
top gas producers with production at
31 billion cubic metres (bcm). The
country also lags behind in gas con-
sumption at 64 bcm. However, higher
import of costlier LNG to cater to the
rising demand for gas has upset the
country's gas economics.

The CGD network will be a major
driver of demand for natural gas in the
country, which is being promoted by
the government vigorously. The gov-
ernment is also ensuring an enhanced
domestic production of natural gas to
meet the rising demand. Besides, it is
sprucing up infrastructure to take ad-
vantage of lower, global prices of LNG.
The efforts will certainly help in creat-
ing a gas economy that India has been
aspiring for a long time.

Natural gas, as its name indi-
cates, is a gaseous fuel con-

sisting of 87 to 92 per cent of meth-
ane with a small percentage of other
higher hydrocarbons. Natural gas
comes in many forms, such as CNG,
PNG and LNG, under varied tem-
perature and pressure.
PNG is generally under atmo-
spheric temperatures, but the pres-
sure can go up to as high as 90 kg/
cm2 in transmission lines. Its pres-
sure is limited to less than 24 kg/
cm2 in city gas grids due to risk in-
volved in movement of high-pres-
sure gas inside crowded cities and
towns. PNG is usually used as cook-
ing fuel that is transported to homes

CNG, PNG, LNG And…

through pipes. PNG is a cleaner alter-
native to liquefied petroleum gas
(LPG), which is derived from process-
ing crude oil, and usually delivered in
Indian homes in cylinders.
CNG is a form of natural gas used as
fuel for vehicles, typically com-
pressed to the pressure, ranging from
200 to 250 kg/cm2 in gaseous state.
Energy required for running a car or a
vehicle can be packed in a container
of size that can fit into the luggage
compartment or boot space when
pressurised gas volume reduces by
nearly 300 times. CNG used in vehicles
in India is a much cleaner alternative
fuel than auto LPG.
LNG is natural gas imported in liquid

form in large volumes through ships
where cross-country pipelines are
not feasible. Transportation of gas
in the LNG form is highly economi-
cal. Natural gas can be reduced to
liquid state by cooling it to 160 de-
grees Celsius so that it will occupy
1/600th of its gaseous volume and
thus eliminates more space for trans-
portation of gas. During the process
of liquefaction of natural gas to
LNG, a lot of impurities are elimi-
nated. Hence, LNG is the purest form
of natural gas. At a receiving termi-
nal, LNG is regassified and trans-
mitted for further use in the form of
gas. These receiving terminals
are also known as regassification
terminals.

Apart from cooking (PNG) and
fuel in transportation (CNG), natu-
ral gas is widely used in industries
and power plants. A wide use of
natural gas in industries and power
plants can lead to cleaner environ-
ment and also result in efficient har-
nessing of gas economy.

HYDROCARBONS

12 OCTOBER 2020 INDIA BUSINESS JOURNAL

Getting Gas Economy
Up & Running

Boosting domestic production
of natural gas

Sprucing up infrastructure to
take advantage of lower,
global, LNG prices

Promoting gas-based power
plants and industries in a big
way
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The MICE Edge

IBJ BUREAU

MICE (meetings, incentives,
conferences and exhibi-
tions) is a niche segment in

the tourism market, which has abun-
dant potential and is gaining signifi-
cance worldwide. MICE is continu-
ously growing in India, and hotels are
increasing their MICE facilities. India
has a good combination of infrastruc-
ture, like accommodation, business-
conference facilities and destination
attractions. A diverse culture and ge-
ography of India are adding to the in-
centive travel business in India, mak-
ing it one of the emerging incentives
destinations.

With the safe and responsible re-
opening of travel and tourism indus-
try, MICE will play a vital role in the
recovery process of our industry. In
India, domestic travel segment is the
largest contributor to the overall tour-
ism sector. Hence, it is believed that
the Indian tourism sector is in a much
better situation than other countries,
which are more dependent on foreign
tourist arrivals. Strengthening its
'Truly Indian' experience that reso-
nates with comfort and warm hospi-
tality, the Pride Group of Hotels, one
of the fastest-growing hotel chains
in India, has launched multiple
campaigns to boost the MICE seg-
ment in India.

One-stop shop
Pride Hotels exemplifies a luxurious
brand with its banquet and conference
facilities, reinforcing itself as a one-
stop destination for MICE. For every
beautiful tourist destination in India,
there is an equally attractive alterna-
tive that remains unexplored. With 20

Pride Hotels zeroes in on the MICE segment to
catapult the hospitality chain to the next level of
growth.

great locations around India, Pride
Group of Hotels boasts of more than
72 banquets, manicured lawns, busi-
ness centre and conference halls with
a wide range of offerings from wed-
dings to social engagements to con-
ferences and meetings. It brings a true
Indian touch in the hospitality indus-
try, replete with excellent ambience
and unique offerings, thus becoming
the preferred venue for conventions
and events.

Pride Hotels has restarted its op-
erations by adopting measures for a
safe and hygienic experience under
its Pride Safety Assurance initiative.

The initiative is designed to tackle the
realities of the pandemic at the hotel
level and further advance the
company's efforts in this area. These
luxury spaces, centrally located across
various locations around the
country, not only cater to individual-
istic requirements but also provide a
safe and hygienic environment for
its guests.

Winning strategy
"At Pride Hotels, we understand that
every event, whether personal or pro-
fessional, has different needs, and
hence, we offer the flexibility of space
to cater to these events. From roman-
tic venues for destination weddings
to special functions and theme events
to professional venues for a day con-
ference, product launches, board
meetings, training or an investment
seminar, take your pick and leave the
rest to us," notes Pride Hotels Man-
aging Director S P Jain.

Mr Jain further adds: "Our resort
destinations offer wonderful settings
for pre-wedding shoots, destination
weddings, pool parties, beach gath-
ering and sunset point brunches. All
the events are supervised by an ex-
perienced team of field professionals.
Depending on the nature of the
events, we design the itinerary, start-
ing from welcoming guests to cater-
ing services. We give priority to the
needs of each and every individual
so that they don't miss out on their
experience."

Mumbai-based Pride Hotels has
made giant strides in the hospitality
sector with its well-thought-out strat-
egy. Mr Jain has mastered the art of
buying loss-making hotels in prime
locations in cities and then building
them into huge profit centres for the
hospitality group. With Pride Hotels
zeroing in on MICE, the hotel chain
seems all set to for the next level of
growth.

"From romantic venues for
destination weddings to

special functions and theme
events to professional

venues for a day
conference, product

launches, board meetings,
training or an investment

seminar, take your pick and
leave the rest to us."

S P JAIN, MD, Pride Hotels
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The ranking for Ease of Doing
Business (EoDB) 2019 is out.
Andhra Pradesh tops the chart

among 36 States and Union Territo-
ries (UTs) yet again. Uttar Pradesh
(UP) has made a remarkable leap in
the EoDB chart from the 12th spot in
2018 ranking to the second in 2019.

Telangana, which stood second in
the 2018 ranking, has moved a spot
down to the third slot. Telangana is
followed by Madhya Pradesh (4th),
Jharkhand (5th), Chhattisgarh (6th),
Himachal Pradesh (7th), Rajasthan
(8th), West Bengal (9th) and Gujarat
(10th).

"India is seen taking the reform
process seriously which showed
when foreign direct investment in the
country increased even during the
COVID-19 pandemic amid what was
called the world's strictest lockdown.
Some States have shown extraordi-
nary energy in putting together ac-
tion plans and making sure that re-

Ranking Rumblings

States express mixed reactions to EoDB 2019
rankings, even as doing business in India remains as
challenging as ever.

forms happen," noted Union Finance
Minister Nirmala Sitharaman after re-
leasing the EoDB 2019 rankings in
September. The results were sched-
uled to be announced in March but
had to be delayed due to the
Coronavirus crisis.

Speaking on the occasion, Union
Minister of State for Commerce and
Industry Piyush Goyal said: "India's
steadfast commitment to reforms is
evident from the steady climb from
the 142nd rank in 2014 to the 63rd rank
in 2019 in the World Bank's Ease of
Doing Business Ranking." The Union

government has been making efforts
to streamline business regulation
through a single-window system. It
has also initiated reforms in labour
and bankruptcy laws, among others.

The Department for Promotion of
Industry and Internal Trade (DPIIT),
under the Union Ministry of Com-
merce, had in 2015 developed the
EoDB ranking for States based on the
Action Plan for State Reforms. The
DPIIT, in partnership with State gov-
ernments and UTs, had drawn up the
State Business Reforms Action Plan
to make it easier, simpler and quicker
for businesses to operate. The param-
eters of the action plan include areas
such as construction permit, labour
regulation, access to information, land
availability and single-window sys-
tem, among others.

Surprises & shocks
The latest EoDB ranking has thrown
up many surprises for some of its un-
expected results. The 2019 ranking has
especially pleasantly surprised many
when it comes to rankings of UP,
Himachal Pradesh and Delhi. While
Delhi has jumped 11 places from the
23rd position in 2018 to the 12th slot
in 2019, UP has raced up 10 ranks from
the 12th spot to the second spot and
Himachal Pradesh has moved up nine
positions from the 16th slot to the
seventh slot.

The EoDB 2019 results have
equally shocked many, with some of
the frontrunner States slipping in their
rankings. Gujarat, for instance, has
slid from the fifth rank in 2018 to the
10th rank in 2019. Odisha has fallen
from the 14th position to the 29th po-
sition, while Karnataka has plunged
from the eighth slot to the 17th. Poor
rankings of frontrunner States like
Maharashtra (13th place in both 2018
and 2019 rankings) and Tamil Nadu
(15th rank in 2018 and 14th rank in
2019) have perplexed many stakehold-

E o D B
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"India's steadfast
commitment to
reforms is
evident from the
steady climb
from the 142nd
rank in 2014 to

the 63rd rank in 2019 in the
World Bank's EoDB ranking."

PIYUSH GOYAL
Commerce and Industry Minister



The EoDB Rankings
While Delhi, UP and Himachal Pradesh have surged rather sharply to top positions, many frontrunner
States, like Gujarat, Maharashtra, Tamil Nadu and Karnataka, find themselves down below in the chart.
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ers, including policymakers, industri-
alists, businessmen and investors.

Reacting to the rankings, Andhra
Pradesh Industries and Commerce
Minister Mekapati Gautham Reddy
has noted: "It is just the beginning,
and a lot more is to be achieved. We
want to hand-hold and de-risk inves-
tors, particularly in the time of COVID-
19, and have rolled out a new indus-
trial policy accordingly." UP's incred-
ible leap in the EoDB ranking has been
aptly described by Chief Minister Yogi
Adityanath thus: "UP is committed to
the call of Prime Minister Narendra
Modi for Aatmanirbhar Bharat and
making all efforts in this regard. UP
achieving the second rank in the
EoDB rankings is a proof of that."

However, not all States are happy
with the rankings. In a video confer-
ence with Mr Goyal, Gujarat Chief
Minister Vijay Rupani has pointed out:
"Important factors, such as FDI in-
flows and labour reforms, were not
taken into account while arriving at
the rankings." Echoing Mr Rupani's
disappointment, Odisha's Minister for
Industries and MSME Dibya Shankar
Mishra has said: "There seems to be
incongruity in the results as States
and UTs which have implemented
much lower number of reforms have
been ranked higher than States
which have implemented significant
reforms."

Even as States express mixed reac-
tions to the EoDB rankings, a ques-
tion of credibility about the World
Bank's global EoDB rankings has
come to the fore. The World Bank has
paused publication of its Doing Busi-
ness 2021 Report, which carries the
EoDB rankings. The effective suspen-
sion of the publication of rankings
comes in the wake of a number of re-
ported irregularities regarding
changes to data related to Azerbaijan,
China, Saudi Arabia and the UAE in
2018 and 2020 reports published in
October 2017 and October 2019. In a
statement, the World Bank has said
that it is conducting a "systematic re-

business in the country is the histori-
cal legacy of red tape. Both Union and
State governments keep voicing con-
stant support for economic reforms.
However, both are equally culpable
of strengthening the stranglehold of
red tape and hindering businesses.

This suffocating red tape discour-
ages and distracts entrepreneurs and
businessmen from focusing on their
businesses. Besides, it also fosters a
perfect ecosystem to breed crony capi-
talism and corruption, making Indian
units less competitive, both domesti-
cally and internationally.

The problem in India is that most
of reforms and changes are pro-busi-
ness and not pro-market. While pro-
market reforms favour competition in
a rules-based regime, pro-business re-
forms focus on the power of discre-
tion vested with authorities. It is time
that India moved from pro-business
reforms to pro-market reforms and
eased rules and norms on the ground.
Only then will EoDB ranking stop be-
ing just on paper and start reflecting
the ground realities.

view and assessment of data changes
that occurred subsequent to the in-
stitutional data review process for the
last five Doing Business reports".

Ground reality
Over the past five years, India has
made giant strides in the World Bank's
EoDB ranking from the 142nd slot in
2014 to the 63rd spot in 2019. But de-
spite this impressive improvement, the
ground reality is rather dismal and dis-
appointing.

India's overall EoDB 2020 ranking
at 63 is certainly impressive. But dig
deeper, and the country ranks abys-
mally low at 129 out of 190 countries
when it comes to setting up a new
business. Many of the procedures in-
volved in setting up a business and
running it can be intimidating, to say
the least. For instance, as many as 45
documents must be submitted to open
an eatery in the country. In manufac-
turing alone, units have to conform
to 6,796 rules and procedures, mak-
ing India a complicated maze of laws,
rules and regulations.

The biggest obstacle to doing
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"We want to
hand-hold and
de-risk investors,
particularly in the
time of COVID-
19, and have
rolled out a new

industrial policy accordingly."
MEKAPATI GAUTHAM REDDY

Andhra Pradesh
Industries Minister

"Important
reforms of the
State, such as
FDI inflows and
labour reforms,
have not been
taken into

account while arriving at the
rankings."

VIJAY RUPANI
Gujarat Chief Minister

"UP is committed
to the call of
Prime Minister for
Aatmanirbhar
Bharat and
making all efforts
in this regard. UP

achieving the second rank in the
EoDB rankings is a proof of that."

YOGI ADITYANATH
UP Chief Minister

"States and UTs
which have
implemented
much lower
number of
reforms have
been ranked

higher than States which have
implemented significant reforms."

DIBYA SHANKAR MISHRA
Odisha Industries Minister



BSE- and NSE-listed Vishal Fabrics Limited
(VFL), one of India's leading manufacturers
of denim fabric, has bagged major export

orders worth Rs 110 crore to be executed in the
current financial year. A part of the Chiripal Group,
a leading conglomerate, Vishal Fabrics' export busi-
ness is spread over various geographies, such as
Latin America, Egypt, Thailand, Vietnam and
Bangladesh.

Such export orders, like the one won by Vishal
Fabrics, play a vital role in a company's growth
prospects. Export orders are lucrative in margin in
comparison to domestic orders. The company has
ramped up its capacity utilisation following COVID-
19- related lockdowns.

Vishal Fabrics' Rs 110-crore export orders are
processed at its state-of-the-art, ultra-modern,
manufacturing facility located in Dholi, Ahmedabad.
The company believes that existing working capi-
tal limits are sufficient to fulfil these export orders.
The company has a strong order book and is ex-
pected to continue serving domestic and global
customers diligently.

Vishal, a premier supplier of top-quality, stretch-
denim fabric, has a modern manufacturing facility
near Ahmedabad with an installed capacity of 80
mmpa and a processing unit of 105 mmpa. It sup-
plies denim fabric to large garment-makers in the
domestic market and to leading global brands, like
H&M, Emporia Armani, ZARA, Killer and many others.

Commenting on the performance of the com-
pany, Vishal Fabrics Managing Director Brijmohan
Chiripal states: "The pandemic outbreak and the
consequent lockdown have led to unprecedented
disruption across industries. However, we made
the best use of our resources and focused on fac-
tors in our control. We are delighted to receive sub-

Exports Push For Vishal Fabrics

stantial export orders, and it is a testimony to our
successful track record and determination. Such
export orders play a vital role in the company's
growth prospects. Amidst the ongoing crisis and
the challenging business environment globally, we
are committed to fulfil such orders comfortably.
We are proud of our team which has worked dili-
gently and remains united as a family during these
challenging times."

Further, through its public trusts, Vishal Fab-
rics is engaged in promoting Robotex in India, which
is covered under the corporate social responsibil-
ity (CSR) activity for the company. Various work-
shops have been conducted in the last two years
to develop Ronotex. Besides, Robotex India had
represented the country in the Robotex Asia event
in August 2019 and secured the second position
among all Asian countries. Market analysts
feel that the stock is expected to perform well
due to excellent fundamentals, making it a good
investment bet.

VISHAL FABRICS

Vishal Fabrics MD Brijmohan Chiripal: Weaving a
rich fabric amid COVID-19

Vishal Fabrics At A Glance

BSE 538598

NSE Vishal

Face Value Rs 5

Current Market Price Rs 332

Current Market Cap. Rs 1,458 cr
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Decoding Labour Reforms
The recent labour reforms seem to tilt in favour of employers, leaving

the workforce more vulnerable.
IBJ RESEARCH BUREAU

L
ong-drawn labour reforms
have finally materialised.
In September, the Parlia-
ment passed three labour
codes, proposing to sim-

plify the country's archaic labour
laws. The Code on Industrial Rela-
tions; the Code on Occupational
Safety, Health and Working Condi-
tions; and the Code on Social Secu-
rity came into force this September,
while the Code on Wages was passed
by the Parliament last August. The
exercise, which spanned nearly two
decades, aims at providing an impe-
tus to economic activity without com-
promising on workers' benefits.

Labour figures in the Concurrent
List of the Constitution. Both the Par-
liament and the State legislatures have
hence been making laws related to
labour. No wonder, the country has
had to contend with 43 Central laws
and more than 100 laws on labour en-
acted by various States.

The sheer multiplicity of labour
laws had no doubt complicated the
matter. Moreover, these laws had been
added in a piecemeal manner, result-
ing in many of them becoming ad hoc,
complicated, mutually inconsistent
and outdated. For instance, there were
multiple laws each on wages, indus-
trial safety, industrial relations and
social security. Industry and busi-

nesses had been crying hoarse for
years to streamline the complex web
of labour laws to help them leverage
the full potential of the market. Labour
experts, meanwhile, had been urging
for a better social security framework
for workers.

In 2002, the second National Com-
mission on Labour had recommended
consolidating these numerous laws
into four or five codes to bring in uni-
formity. Labour laws got a fresh push
in 2014 with the Narendra Modi gov-
ernment initiating the process of con-
solidation of 43 Central laws into four
codes. Last year, four Central laws
were subsumed into the Code on
Wages. Then in September this year,
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25 more Central laws were consoli-
dated into three labour codes, leav-
ing 14 Central laws - such as Appren-
tices Act, 1961; Bonded Labour Sys-
tem (Abolition) Act, 1976; among oth-
ers - intact to take care of specific sec-
tors and issues.

"The labour codes have been
brought with a view to balance the
interests, rights and obligations of
employees and employers in the coun-
try," notes Union Labour Minister
Santosh Gangwar. He further adds
that with the new laws, multiple licens-
ing and paperwork hassles of compa-
nies will come down significantly.

Promising measures
The new laws have set the tone in
reducing compliance burden of com-
panies. Take, for instance, the case of
the Code on Occupational Safety,
Health and Working Conditions. The
code contains 13 labour laws, which
earlier required companies and
organisations to obtain 12 different
registrations. With the codification of
the 13 Acts, entities will now have to
take up a single registration, thus
making it easier for companies to op-
erate. Similar measures have been in-
troduced in the other codes as well,
replacing multiple registrations, re-
turns and licences with the single
ones.

The Code on Occupational Safety,
Health and Working Conditions has
many more promising provisions. It
recognises the rights of contract work-
ers as defined by the Contract Labour
(Regulation and Abolition) Act, 1970
- a labour law that perhaps has caused
immeasurable damage to the
country's labourers and the labour
market. The code advocates the rights
of contract workers on a par with the
rights of permanent workers. This may
perhaps help in easing the hardship
of contract workers.

Besides, the code leaves it to the
rules, which are yet to be formulated,
to outline the conditions that contrac-
tors dealing in contract labourers
should fulfil for grant of licence. It

shifts the primary responsibility of
providing welfare facilities for con-
tract workers from the contractor to
the principal employer, making an at-
tempt to set right the past mistakes.
For long, primary employers did not
bother to care about their contract
workers' welfare, as that responsibil-
ity rested with the contractors. And
contractors did little about contract
workers' welfare, leaving contract
workers in miserable condition. The
code also provides for automatic ab-
sorption of contract workers into the
establishment of the principal em-
ployer where they are engaged
through an unlicensed contractor.

A major boost to a vibrant labour
market and robust economic activities
is permitting fixed-term employment -
initially allowed in textile and a few
sectors - across all sectors. The code

provides employers flexibility to hire
employees on a fixed-term basis with
statutory benefits, like social security
and wages, to fixed-term employees
on a par with those of their perma-
nent counterparts. Analysts note that
fixed-term employment provides busi-
nesses flexibility to hire people for a
short term to meet a surge in demand
during the peak season of a business
cycle.

Migrant workers, whose plight
during the recent nationwide
lockdown shook the collective con-
science of the nation, find a place in
the code. In fact, for the first time, the
code uses income criterion to define
a migrant worker. Accordingly, migrant
workers are those whose monthly
family income is less than Rs 18,000
and who migrate to another State and
get directly employed or self-em-
ployed there. The code also extends
the social security net to all migrant
workers.

The Code on Industrial Relations
further simplifies licensing by replac-
ing multiple licences for industries
with a single licensing mechanism. It
mandates industrial establishments
employing 20 or more workers to have
one or more grievance redress com-
mittees for resolution of employees'
disputes. The code also proposes
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49+ crore
TOTAL WORKFORCE

12,392
NUMBER OF TRADE UNIONS

89 lakh
TRADE UNION MEMBERSHIP

Workforce In
Numbers
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Code On Wages, 2019

National minimum wage fixed at
Rs 178 per day

Mandatory, national, minimum
wage for all workers without
gender discrimination

Clarity after replacing earlier
multiple wages for different
categories of workers

A cruel joke as wage less than
half of Rs 375 per day
recommended by a government
panel

MAJOR CHANGE IMPACT

LAWS SUBSUMED

Payment of Wages Act, 1936
Minimum Wages Act, 1948
Payment of Bonus Act, 1965
Equal Remuneration Act, 1976



"The new
labour codes
give a free
hand to
employers.
Labour
welfare is

going to be a story of the past.
Job and wage protection has no
provision in real sense, and fixed-
term employment will be the new
order."

K R SHYAM SUNDAR
Professor, XLRI, Jamshedpur

setting up of a reskilling fund to help
skill retrenched workers. The fund will
be drawn from employers contribut-
ing 15 days of last-drawn wages of
retrenched employees' and other
sources. However, the other sources
have not been clarified as yet.

Perhaps a promising provision of
the code is the one related to recogni-
tion of a negotiating trade union,
which goes a long way in empower-
ing the workforce. The code lays
down that only one trade union in a
unit with support of at least 51 per
cent of the workers on the muster roll
of the unit concerned will be the ne-
gotiating trade union and will have
the right to deal with the management.
It also adds that in case no union has
a 51 per cent membership, the trade
union with the highest membership
will negotiate terms with employers.

The Code on Social Security, which
replaces nine social security laws,
universalises social security coverage
to all workers, including those in the
unorganised sector. The government
has said that it will be formulating
various social welfare schemes to
cover unorganised employees, such
as migrant workers, gig workers and
employees working for platforms or
aggregators, like Swiggy, Ola and
the like.

The Employees' Provident Fund
(EPF) scheme can now be available to
all companies with 20 or more employ-
ees, according to the code. Besides,

the time limit for receiving gratuity
payment from the continuous service
of five years to one year for all kinds
of employees.

"The comprehensive reforms prom-
ise to reset the entire regulatory
framework to benefit millions of work-
ers and provide enterprises with flex-
ibility, transparency and clarity,"
notes Chandrajit Banerjee, the direc-
tor general of Confederation of Indian
Industry (CII).

Letting down labourers
As expected, industry and business
leaders have hailed the recent labour
reforms as further easing of doing
business in the country. However, the
new labour codes have been equally
criticised for their undue tilt towards
businesses and industries. Many ana-
lysts and economists point out that
some provisions of the labour codes
actually go against the interests of
workers, further weakening and
marginalising them.

"The new labour codes give a free
hand to employers. Labour welfare is
going to be a story of the past. Work-
ers have no right to strike, their bar-
gaining power has now got diluted,
job and wage protection has no pro-
vision in real sense, and fixed-term
employment will be the new order,"
points out K R Shyam Sundar, a labour
economist and professor of XLRI,
Jamshedpur.

A rather controversial provision of
the Code on Industrial Relations is the
one that makes it easier for compa-
nies to hire and fire workers. The code
has increased the threshold for com-
panies to frame standing orders from
100 to 300. Standing orders are the
rules of conduct for workmen em-
ployed in industrial establishments.
Accordingly, the companies framing
standing orders cannot lay off or re-
trench their employees or close down
their units without seeking the respec-
tive State government's permission.

Under the new code, companies
with up to 300 employees need not
frame standing orders and also need
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employees in organisations with less
than 20 workers will also be able to
join the EPF scheme individually, while
the government will be extending the
scheme to cover even the self-em-
ployed people. The code also reduces

"The
effectiveness
of a minimum
wage
depends
crucially upon
not just the

wage itself but also its
enforcement. Enforcement of
minimum wages has been weak
in India, partly because of a
large informal sector."

VIDHYA SOUNDARAJAN
Assistant Professor,

IIM, Bangalore

New labour laws define migrant workers based on an economic criterion
for the first time in the country.
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Code On Occpational Safety, Health
And Working Conditions, 2020

LAWS SUBSUMED
Factories Act, 1948
Mines Act, 1952
Dock Workers (Safety, Health and Welfare) Act, 1986
Building and Other Construction Workers (Regulation of Employment
and Conditions of Service) Act, 1996
Plantations Labour Act, 1951
Contract Labour (Regulation and Abolition) Act, 1970
Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979
Working Journalists and other Newspaper Employees (Conditions of
Service and Miscellaneous Provision) Act, 1955
Working Journalists (Fixation of Rates of Wages) Act, 1958
Motor Transport Workers Act, 1961
Sales Promotion Employees (Condition of Service) Act, 1976
Beedi and Cigar Workers (Conditions of Employment) Act, 1966
Cine Workers and Cinema Theatre Workers (Regulation of
Employment) Act, 1981

Primary responsibility of
providing welfare facilities for
contract workers shifted from
contractor to principal employer

Rights of contract workers
recognised on a par with rights
of permanent workers

Likely to end exploitation of
contract workers

Likely to improve conditions of
contract workers with
responsibility fixed on principal
employer

Fixed-term employment
permitted across all sectors

Flexibility for employers to hire
employees on a fixed-term basis
with statutory benefits during the
peak season of a business cycle
But likelihood of fixed-term
employees facing hardship
similar to that of contract workers

MAJOR CHANGE IMPACT

not seek the government's approval
to retrench workers or shut their units.

Justifying the decision,
Mr Gangwar notes that 16 States have
already increased the threshold for
closure, layoff and retrenchment in
entities with up to 300 workers with-
out government permission and that
the Centre is only following their path.
The minister further adds that the ear-
lier lower threshold of 100 workers has
not been good for employment gen-
eration as industries were deliberately
keeping their workers' strength below
100. There are some reports that some
of the States that have increased the
threshold to 300 have seen a surge in
investments and rise in generation of
jobs.

A raw deal for the labour force is,
in fact, too evident in the case of Code
on Wages. The code paves the way
for introduction of a mandatory, mini-
mum wage for workers at the national
level without any gender discrimina-
tion. Earlier, there were different wages
applicable to different classes of em-
ployees working in different sectors.
The code has removed the multiple
categories and seeks to ensure that
the minimum wage is paid in a timely
manner to all employees irrespective
of the sector and wage ceiling. But at
a princely sum of Rs 178 per day, the
national minimum wage is a cruel joke.

For one, the national wage pre-
scribed is less than half of Rs 375 per
day recommended by a high-powered
committee of the Union Labour Min-
istry. It is also miles away from the
Rs 700 fair wage that the 7th Central
Pay Commission had arrived at. It is
also lower than the minimum wages
prevalent in most of the States. The
saving grace of the national minimum
wage is that it cannot be reduced if
the prevalent minimum wage is al-
ready higher than the one prescribed.

"The effectiveness of a minimum
wage depends crucially upon not just
the wage itself but also its enforce-
ment. Enforcement of minimum wages
has been weak in India, partly be-

cause of a large informal sector,"
notes Vidhya Soundarajan, an assis-
tant professor at Indian Institute of
Management, Bangalore.

Replying to the debate on the Code
on Wages in the Rajya Sabha last year,
Mr Gangwar had said that the mini-
mum wage would be determined by a



tripartite committee, comprising rep-
resentatives of trade unions, employ-
ers' organisations and State govern-
ments. However, a year since, no such
tripartite committee has met to set a
reasonable, national, minimum wage.

Weakened workforce
The Indian labour market has unfor-
tunately been characterised by mul-
tiple laws and lax regulation. The cur-
rent exercise codifies 29 Central laws
into four codes, but many ambiguities
still remain. The labour codes unfor-
tunately delegate various essential
aspects of the laws - such as details
of social security schemes and health
and safety standards, among others -
to rules that are yet to be framed by

the government.
 "We have to wait till the rules are

made on how much compliance bur-
den will reduce. There is still scope

for further rationalisation, and the fo-
cus will now shift to State labour re-
forms," opines Rituparna Chakraborty,
the executive vice-president of
Teamlease Services.

Sadly, the current labour reforms
tilt towards facilitating ease of doing
business at the cost of workers' wel-
fare. The three codes allow States to
suspend a set of labour laws for a set
of industries for some time to help
boost investments or overcome some
exigencies. Such provisions in the
laws clearly go to show that interests
of industries and businesses gain
prominence over welfare of labourers.

Labour law enforcement in India
has traditionally been weak, and over
the years, the country's workforce has
systematically weakened further.
Many vital indicators bear out the fact
of this impoverished workforce. Only
about 89 lakh workers or 1.82 per cent
of the total workforce of about 49
crore is organised into different trade
unions. These numbers shrink further
when it comes to the unorganised
sector. Of the total around 45 crore
workers in the unorganised or infor-
mal sector - accounting for about 92
per cent of the country's total labour
force - only about 35 lakh informal
workers are members of any trade
union, making up a mere 0.77 per cent
of the total unorganised workforce.
In fact, trade union membership has
grown at a very slow pace from about
64 lakh in 1999 to around 89 lakh in
2016, according to the latest estimates
of the National Labour Bureau of 2016.
During the same period, number of
trade unions has drastically declined
from 64,847 to 12,392.

This disempowerment of workers
coincided with the post-liberalisation
era. Pro-industry policies to woo in-
vestments unfortunately did not give
due consideration to workers. As
labour reforms languished, industries
and businesses found a way out with
the Contract Labour (Regulation and
Abolition) Act, 1970. Employers be-
gan hiring workers through multiple
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Code On Social Security, 2020

LAWS SUBSUMED
Employees' Provident Funds and Miscellaneous Provisions Act, 1952
Employees' State Insurance Act, 1948
Employees' Compensation Act, 1923
Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959
Maternity Benefit Act, 1961
Payment of Gratuity Act, 1972
Cine Workers' Welfare Fund Act, 1981
Building and Other Construction Workers' Welfare Cess Act, 1996
Unorganised Workers Social Security Act, 2008

EPF scheme now to be
available to all companies with
20 or more employees

Social security coverage for all
workers, including those in the
unorganised sector

Social schemes yet to be clearly
defined, but could universalise
pension when implemented
rightly

Attempts to bring India's biggest
pension fund to small
companies

MAJOR CHANGE IMPACT

"The
comprehensive
reforms
promise to
reset the
entire
regulatory

framework to benefit millions of
workers and provide enterprises
with flexibility, transparency and
clarity."

CHANDRAJIT BANERJEE
Director General, CII



layers of contractors for a limited pe-
riod. The Act has since been func-
tioning like an unofficial hire-and-fire
regime. Contract workers have been
hired for short term at low salaries and
have been retrenched when not
needed with little or no compensation.

The Contract Labour Act had spe-
cifically stated that contract workers
should be employed only for non-
core activities, such as security or
sanitation. But in blatant violation of
this provision, contract workers have
been employed for even core activi-
ties by some companies. Not surpris-
ingly, the share of contract workers in
the total workforce has increased
from 26 per cent in 2004 to 36 per cent
in 2019. The Code on Occupational
Safety, Health and Working Condi-
tions, which has subsumed the Con-
tract Labour Act, retains the same pro-
vision on prohibiting contract work-
ers in core activities. But labour mar-
ket analysts wonder if there will be
any difference on the ground, given
the laxity in implementation of labour
laws in the country.

The bane of Indian labour market
is the predominance of unorganised
sector. Rigid labour laws have always
been blamed for the predominance of
the informal sector as well as indus-
trial stagnation. However, there is no
empirical evidence to prove that
labour laws are the main obstacle to
industrial growth or are encouraging
informal labour arrangements.  Many
other factors, such as a proactive ad-
ministration and faster regulatory and
administrative approvals, play a vital
role in growth of businesses.

Incidentally, the formal sector is
increasingly hiring workers without
formal contracts. The Periodic Labour
Force Survey Report 2018-19 indi-
cates that 70 per cent of regular em-
ployees in the non-agricultural sec-
tor did not have a written contract, 54
per cent were not eligible for paid
leave and 52 per cent did not have
any social security benefit. Such
informalisation of the formal labour
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sector has nothing to do with labour
laws in the first place.

The codification of labour laws
was indeed the first, right step in re-
forming the country's labour market.
A right balance between industrial

interests and labour welfare should
have been the way forward in reform-
ing the country's labour laws. This
balance is particularly vital as COVID-
19 wreaks havoc across the economy,
destroys demand and leads to job
losses.

All is not lost, and there is still
scope for a course correction. The
government can and must incorporate
labour-centric provisions when rules
are being framed. More than the laws
themselves their effective implemen-
tation is the key. Besides, the indus-
try could and should be incentivised
to formalise the labour sector and
implement labour welfare measures. A
robust labour market is after all a vital
prerequisite for rapid economic
growth.

Code On Industrial Relations, 2020

LAWS SUBSUMED
Trade Unions Act, 1926
Industrial Employment (Standing Orders) Act, 1946
Industrial Disputes Act, 1947

Reskilling fund proposed for
retrenched workers

Replaces multiple licences for
industries with a single
licensing mechanism

Boost for ease of doing business

Apart from employers'
contribution, details of other
sources of fund missing

Negotiating trade union defined Enhances bargaining power of
workforce

Threshold for companies to
frame standing orders
increased from 100 to 300
employees

90% of operational factories and
over 40% of workers employed
there vulnerable to closure and
job loss respectively

MAJOR CHANGE IMPACT

"We have to
wait till the
rules are
made on how
much
compliance
burden will

reduce. There is still scope for
further rationalisation, and the
focus will now shift to State
labour reforms."

RITUPARNA CHAKRABORTY
Executive V-P, Teamlease Services
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SHIVANAND PANDIT

Many developing countries
introduce new tax reforms
with an intention of boost-

ing revenues to meet imminent fiscal
crunches. Major changes have hap-
pened in Indian direct tax system since
1962 for a variety of reasons. The In-
come Tax (I-T) Act, 1961 had been dis-
membered more than 3,000 times be-
tween 1962 and 1990, and this had
prompted the renowned constitu-
tional and tax jurist, Nani Palkhivala,
to observe the I-T Act as a national
disgrace! However, the unending
march of amendments to the Act is
still on, and refining the efficiency of
the tax system continues to be a key
issue in India.

Prime Minister Narendra Modi re-
cently unveiled new reforms to reno-
vate tax administration further and
erase possibility of corruption and
overreach by tax officials. According
to the prime minister, the new reforms
will benefit sincere taxpayers of the

Getting Taxpayer-Friendly

The government's recent reform initiatives can really
bear fruits only when tax administration undergoes
radical transformation on the ground.

nation, whose hard work sways the
evolution of the nation. Unleashing
the Transparent Taxation - Honouring
The Honest platform through video
conference,  Mr Modi lamented about
low number of taxpayers in India and
urged the citizens, who owe taxes, to
take a bold step to contribute to na-
tion-building.

New tax measures
The government has launched a fully-
digitised tax system, aiming to have
fundamental reforms in the country's
tax configuration and to create tax-
payer-friendly environment. Faceless
assessment, faceless appeal and a
Taxpayers' Charter are the main com-
ponents of the transparent taxation
proposal.

Faceless assessment targets to
ensure fair and polite treatment of tax-
payers by tax officials. This scheme
aims to eradicate the face-to-face com-
munication between taxpayers and
I-T officers. A central computer se-
lects tax returns for scrutiny or inspec-

tion based on considerations of risk
and mismatch. These cases will be al-
lotted to a team of administrators ran-
domly. At another arbitrarily-selected
location, this allocation will be stud-
ied by officers, and if they agree, a
notice will be remitted by the central-
ized computer system, which has to
be responded through electronic
mode.

The Central Board of Direct Taxes
(CBDT), which is in charge of admin-
istration of personal Income Tax and
Corporate Tax, has launched the face-
less appeal scheme as a part of the
proposal to diminish physical bound-
ary between tax officers and taxpay-
ers. This scheme is designed to make
the current tax system seamless, pain-
less and faceless. Random allotment
of appeals to officers and no visit to
tax offices by taxpayers are the main
features of faceless appeal plan.

The Taxpayers' Charter lists out
accountabilities of the I-T Depart-
ment and taxpayers. The charter com-
mits to provide fair, courteous and
reasonable treatment, treat taxpayers
as honest citizens, provide mecha-
nism for appeal and review and pro-
vide mechanism to lodge complaint,
among others. In return, the charter
expects taxpayers to be honest, com-
pliant and make tax payments in time.

Gloomy side
Generally, many policies or reforms in
the Indian setting are as good as ink
spilled on paper. Things begin to crush
at the execution stage. Many tax ex-
perts, including tax officials, find the
charter feeble and ambiguous. In the
Taxpayers' Charter, there is nothing
tangible for a taxpayer to pursue for
compensation or for a supervisor to
castigate a tax officer. With respect to
believing taxpayers, the provisions of
the charter are not justiciable or not
subject to trial in a court of law. It is
not clear whether Citizens' Charter and
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Taxpayers' Charter will run analogous.
Meanwhile, the Joint Council of

Action, embodying I-T officers and
employees, has aired anguish over not
being taken into confidence and un-
derlined unease among 97 per cent of
the Income Tax Department's
workforce towards the reforms. The
association has urged that no em-
ployee should be made jobless due
to the reforming exercise.

Sections 132 and 132A of the I-T
Act authorise the Income Tax Depart-
ment to conduct search and seizure
operation. These were amended three
years ago, and now the department
can raid anyone if it has reason to
believe or reason to suspect. How-
ever, the department is not respon-
sible to reveal the reason to any au-
thority or even the appellate tribunal.
To support this, Section 132 (1) was
amended retrospectively from April 1,
1962 and Section 132 (1A) from Octo-
ber 1, 1975.

The Income Tax Department has
been given stringent revenue targets
year after year to nourish the
government's monster of big expen-
diture. This gives more powers to tax
officers to harass taxpayers. Thus,
this tactic and more draconian laws
present in the I-T Act cannot reduce
the tax harassment. Besides, the I-T
Department's attitude has become
more and more vindictive. There are

even targets for issuing prosecution
or trial notices and other disciplinary
provisions, which are supervised
weekly by New Delhi.

Regrettably, taxmen are not repri-

(The writer is a tax specialist and
financial adviser based in Goa.)

manded for delaying cases and for
imposing harsh penalties. Many
taxmen keep cases alive by simply rais-
ing a monotonous inquiry from time
to time. A few years ago, the Comp-
troller of Auditor General of India had
pointed out that to augment tax rev-
enues, an improper demand was
made, and State Bank of India was
enforced to make a payment of more
than Rs 10,000 crore towards the end
of the financial year. This aided the
taxman to attain his year-end goal,
and within a week, in the new finan-
cial year, the amount was refunded.
In India, no harsh penalties are levied
on such officials.

The Income Tax Department is
known for its wrongs than rights that
it has practised in the previous de-
cade of tax reforms. Although the gov-
ernment proposes to narrow the trust
deficit between taxpayers and the de-
partment, allegations of harassment
against the I-T Department have been
rising. Taxpayers will develop trust in
the government only when they get
fair treatment. It would be important
for the I-T Department to assure that
new promises do not remain only on
paper. It is significant to publicise the
reforms, including the charter, and cre-
ate an awareness movement leading
to a novel era.

While the Taxpayers' Charter is
founded on relaxing compliance, the
policy declarations must also replicate
in the functioning of tax administra-
tion. Proper training has to be pro-
vided to tax officers to shift the em-
phasis from simply raising tax orders
to supporting taxpayers and truly
rationalising assessments. This will
surely augment tax collection, permit
the government to spend more freely
and shrink the burden on truthful tax-
payers. Otherwise, the painless, seam-
less, faceless tax platform initiative
will end up being hopeless, fruitless
and worthless.

More power and big revenue collection target given to I-T Department are
likely to act as hurdles to implementing tax reforms.

Tax Reforms
In A Nutshell

Faceless assessment, faceless
appeal and Taxpayers' Charter
main components of
transparent taxation proposal

A fully-digitised tax system
aimed at creating taxpayer-
friendly environment

Faceless assessment
designed to eradicate face-to-
face communication between
taxpayers and I-T officers and
thus end corruption

Random allotment of appeals
to officers and no visit to tax
offices by taxpayers to be main
features of faceless appeal

Taxpayers' Charter drafted to
reduce trust deficit between
I-T Department and taxpayers



GLOBAL WRAP-UP

Amazon to add
7,000 UK jobs
Online retail giant Amazon
has said that it will create a
further 7,000 jobs in the UK
this year to meet growing
demand. Amazon has added
that it has already added
3,000 jobs so far in 2020, and
so, by the end of the year, it
will have created a total of
10,000 new jobs. This will
take its total permanent
workforce in the UK to more
than 40,000. Amazon says
that the new jobs will be
permanent and pay a
minimum of 9.50 pounds an
hour. It is also recruiting
20,000 seasonal posts for the
festive period.

Tiffany drags LVMH
to court
A legal battle has broken out
between two of the world’s
biggest luxury goods groups
after LVMH ditched its
planned, $16.2-billion
takeover of the New York
jeweller, Tiffany. LVMH,
which owns brands such as
Louis Vuitton, Dior and
Moet & Chandon, has said
that it could not go ahead
with the acquisition because
it had been undermined by a
“succession of events”. In
return, Tiffany has said that
it has launched a lawsuit in
the US in an attempt to force
LVMH to go ahead with the
deal “on agreed terms” by the
end of November.

Citi CEO Corbat to
step down
Citigroup CEO Michael
Corbat is retiring in February
2021 after leading the bank
for eight years. Citi’s retail
banking chief Jane Fraser will
succeed him, making her the
first woman CEO of a major
US bank. The move by
Mr Corbat, 60, finalises a
management overhaul that
had been underway at the
third-largest US bank by
assets. Last year, Jamie

Walmart launches Walmart+
Walmart is launch-
ing a new member-
ship service for
shoppers this
month that it
hopes can com-
pete with Amazon
Prime. Called

Walmart+, it will cost $98 a year, or $12.95 a month. It will
give members same-day delivery on 160,000 items, a fuel
discount at certain gas stations and a chance to check out at
Walmart stores without having to wait at a register. Walmart
has a long way to go to catch up with Amazon Prime.
Launched in 2005, Prime has more than 150 million mem-
bers who pay $119 a year, or $12.99 a month, for faster
shipping and other perks.

26 OCTOBER 2020 INDIA BUSINESS JOURNAL

Forese, Citigroup’s then
president, had announced
that he was stepping down.
This was followed by the
departures of the bank’s
long-time chief financial
officer and a pair of regional
heads. Ms Fraser, 53, was a
McKinsey partner when she
joined Citigroup in 2004.

Verizon to acquire
TracFone
Verizon Communications is
buying wireless services
provider Tracfone, a unit of
Mexican telecom America
Movil, in a $6.25- billion,
cash-and-stock deal. Several
mergers in recent years have
led to an increasingly-
concentrated wireless
industry in the US, with the
bulk of control under
Verizon, AT&T and T-
Mobile, which recently
completed its merger with
Sprint. Tracfone is the
largest, prepaid, mobile brand
in the United States, with
approximately 21 million
subscribers and more than
90,000 retail locations, which
means Verizon will boost its
subscribers’ base consider-
ably. It also plans to sell 5G
to Tracfone customers in
coming years.

Gilead, Immunomedics
in $21-bn deal
Gilead Sciences has signed a
definitive agreement to
acquire cancer therapies
developer Immunomedics for
a total consideration of
approximately $21 billion.
Immunomedics uses
antibody-drug conjugate
(ADC) technology to
develop medicines for hard-
to-treat cancers. After the
acquisition, its lead candidate
Trodelvy will become a part
of Gilead’s oncology
portfolio. Trodelvy is a
Trop-2 directed ADC that
secured accelerated approval
from the US Food and Drug
Administration for adults

Oracle loses Pentagon suit
A US appeals
court has rejected
Oracle’s chal-
lenges to the
Pentagon’s dis-
puted $10-billion,
cloud-computing
contract, which

was awarded to Microsoft last Ocober. Oracle had raised a
number of issues, including allegations of conflicts of inter-
est involving Amazon.com. It had claimed that the Penta-
gon had violated its own rules when it set up the contract to
be awarded to a single firm. The US Court of Appeals for
the Federal Circuit has affirmed a lower court ruling that
Oracle was not harmed by any errors the Pentagon had
made in developing the contract proposal because it would
not have qualified for the contract anyway.

Samsung wins Verizon deal
Samsung Electron-
ics will develop
5G network infra-
structure for
Verizon Commu-
nications under a
$6.65-billion deal
announced in Sep-

tember. The contract runs through 2025, according to a
Samsung corporate filing. Samsung and Verizon have worked
together before. In 2018, for example, Samsung technology
was behind a 5G home service that Verizon had offered to
some customers in California, Texas and Indiana. Samsung
has said that its expanded partnership with Verizon will
allow the companies to “push the boundaries of 5G inno-
vation to enhance mobile experiences for Verizon’s cus-
tomers”. Samsung beat out rivals, like Finland’s Nokia,
which had collaborated with Verizon in the past.
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UNICEF to lead vaccine purchase
The United Na-
tions Children’s
Fund (UNICEF)
will undertake the
responsibility of
procuring and sup-
plying an effective
vaccine to about 92
low- and middle-income countries of the world under the
Covax Global Vaccines Facility. The development comes in
view of the possibility of poor and less developed nations
getting deprived of the vaccine due to hoarding of the vac-
cine by rich countries. The effort to procure and supply
vaccine will be led jointly by UNICEF in collaboration with
the Revolving Fund of the Pan-American Health Organiza-
tion (PAHO). About 28 drug manufacturers have shared
their annual production plans for COVID-19 vaccine with
UNICEF.

Nvidia to buy Arm for $40 bn
Chipmaker Nvidia
has agreed to buy
Arm Holdings, a
designer of chips
for mobile phones,
from SoftBank in a
deal worth $40 bil-
lion, the compa-
nies have an-
nounced. The deal will include $21.5 billion in Nvidia stock
and $12 billion in cash, including $2 billion payable at sign-
ing of the deal. SoftBank had acquired Arm in 2016 for
$31.4 billion in one of its largest acquisitions ever. Arm is
best known as the designer of an architecture used in chips
in most mobile phones, including the Qualcomm chips used
in most Android phones as well as Apple’s iPhone.

with metastatic triple-
negative breast cancer
(mTNBC) who had at least
two previous therapies for
metastatic disease.
Immunomedics intends to file
a supplemental biologics
licence application with the
FDA seeking full approval
for the drug.

Cloud over Oracle’s
TikTok deal
US President Donald
Trump’s attempts to force a
quick sale of popular
Chinese-owned video app
TikTok has produced a
tentative deal. Oracle and
Walmart are planning to take
a minority stake in a new US
company that will operate
TikTok. The US Department
of Commerce has stayed for
now a threatened ban on US
downloads of the app. But as
the companies race to finalise
the proposal, crucial
questions over data security,
national interest and the
deal’s structure remain
unanswered. Mr Trump
claims that TikTok gives
China access to personal data
of Americans, which the app
has denied.

US tariffs on China
illegal: WTO
A World Trade Organization
(WTO) panel has ruled that
the US administration’s
tariffs on $200 billion worth
of Chinese goods are illegal.
This vindicates Beijing, even
if the United States has all
but incapacitated the WTO’s
ability to hand down a final,
binding verdict. The decision
marks the first time that the
Geneva-based trade body has
ruled against a series of high-
profile tariffs that US
President Donald Trump’s
government has imposed on a
number of countries – allies
and rivals alike. Mr Trump
has repeatedly claimed that
the WTO treats the US
unfairly. The ruling will

allow China to impose
retaliatory tariffs on
US goods.

Microsoft to buy
Bethesda for $7.5 bn
Xbox-owner Microsoft has
acquired Bethesda, a games
company behind blockbuster
titles, including Doom,
Fallout, Skyrim and
Wolfenstein. Microsoft is
paying $7.5 billion to
Bethesda’s parent ZeniMax
Media. Xbox has said that
the publisher’s franchises
would be added to its Game
Pass subscription package
for consoles and personal
computers. This could help
make the forthcoming Xbox
Series X more attractive than
the PlayStation 5 to some
players. Both the machines
are due to be launched in
November. Game Pass
already gives players access
to more than 200 games.
Microsoft will also own id
Tech games engine, devel-
oped by Bethesda’s sister
firm, id Software.

Deutsche Bank to
shut 20% branches
Deutsche Bank plans to
shutter one in five branches
in Germany, as it seeks to
save costs and capitalise on
the changing habits of
customers during the
Coronavirus pandemic. The
reduction to some 400
branches from around 500
currently would occur
primarily in urban locations
and may take place as
quickly as possible. The cull
comes as Deutsche Bank
undergoes a broad overhaul
of its global operations that
began in 2019 after years of
losses. German banks
traditionally operate large
numbers of branches
compared with those in the
Netherlands or Britain, where
customers are more comfort-
able with digital banking.

Issa brothers, TDR buy Asda
British billionaire
Issa brothers and
private equity
group TDR Capi-
tal have agreed to
buy the British su-
permarket chain
Asda from
Walmart for $8.8 billion. The deal is expected to help take
on rivals, such as Tesco, with new smaller stores. With this
deal, Asda will be back under British ownership for the
first time since 1999, when Walmart had paid 6.7 billion
pounds for the business. The Issa brothers –Mohsin and
Zuber – had founded the petrol station operator EG Group
nearly two decades ago. The new owners have said that
they will look to drive growth at Asda by expanding its
presence into smaller neighbourhood shops.
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Right Diagnosis
Viral Acharya's book shows how fiscal dominance comes in the way of establishing
financial stability in the country.

Beyond headline-grabbing issues, the Indian
economy is struggling to solve a critical problem:
How to restore and maintain financial stability on

a durable basis. In this book, Viral V Acharya, the former
deputy governor of the Reserve Bank of India (RBI), talks

about his quest for restoring
financial stability in India and
offers a concrete plan for sus-
tained improvement.

Mr Acharya shares a fea-
sible plan to address
recapitalisation needs of pub-
lic sector banks, offering solu-
tions on how to improve credit
allocation by credit intermedi-
aries and establish viable and
efficient capital markets. Eluci-
dating the need-of-the-hour
reforms, this book also raises
several stark and unanswered
questions related to the re-
emergence of fiscal dominance

in India, not just of monetary policy tools but also of bank-
ing regulations.

This book is a collection of 16 speeches and the entire
set of monetary policy minutes penned by Mr Acharya
during his stint as the deputy governor of the RBI be-
tween January 2017 and July 2019. In terms of research,
effort and sheer passion behind these works, the collec-
tion is a veritable treasure trove, even for those who may
disagree with some of the conclusions.

To knit diverse themes across the
speeches into a unified framework,
Mr Acharya has written a comprehensive
preface for the book titled, Fiscal Domi-
nance - A Theory Of Everything In India.
The book also contains a masterly and
candid foreword by Y V Reddy, the former
RBI governor, who provides an insight-
ful historical perspective to buttress
Mr Acharya's arguments.

Author
VIRAL ACHARYA
Publisher
SAGE PUBLICATIONS INDIA
Pages: 396
Price: Rs 695

QUEST FOR RESTORING
FINANCIAL STABLITY
IN INDIA

Mr Acharya's and former RBI Governor Urjit Patel's
stints at the RBI coincided with a surreal phase of the RBI-
government relations. Mr Acharya's hard-hitting speeches,
culminating in the memorable AD Shroff Memorial Lec-
ture of October 26, 2018 provided a glimpse of just how
wide the chasm between Mint Street and New Delhi truly
was at the time.

The book seeks to answer some burning questions such
as: What has prevented progress in banking? Why does
the RBI face such an uphill task to manage financial stabil-
ity when it has been proven that financial stability is an
enabler in overall growth? Why do we believe in short-
term credit stimulus rather than focus on financial markets
for allocation of resources?

Against all these questions, Mr Acharya has one an-
swer: Fiscal dominance. Fiscal dominance usually means
that large government debts and deficits push a central
bank into managing the fiscal situation by keeping inter-
est rates low and maintaining easy liquidity conditions.
However, Mr Acharya takes the idea forward and says
that this fiscal dominance also impacts financial system.
The dominance ensures that the central bank (and other
regulators) adopts sub-optimal financial sector policies
and regulations. Mr Acharya points to six channels in
which fiscal dominance affects financial stability.

Barring a few tantalising hints, including in a thought-
fully-penned epilogue, the book does not tell what hap-
pened backstage during the tumultuous period in ques-
tion. Instead, Mr Achrya's unified framework of fiscal domi-
nance argues how the government can, and did, have a
perverse stake in areas as diverse as providing regulatory

forbearances against financial sector loan
and bond loss recognition, diluting default
disclosure norms, pushing for easy mon-
etary policy, drawing in fickle capital inflows
and raiding RBI's coffers. The book makes
a persuasive case for striking the right bal-
ance between the government, the central
bank, the private sector and the markets in
order to improve long-run growth pros-
pects for the real economy.

About the author
Viral V Acharya is the C V Starr Professor of Economics in the Department of Finance at New York University Stern School of
Business. He was the deputy governor of the RBI from January 23, 2017 to July 23, 2019 in charge of monetary policy, financial
markets, financial stability and research.
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A WALL STREET VIEW
OF RURAL INDIAAuthor Sujit Sahgal, a career banker who has worked

outside India, narrates his view of rural India based
on his experiences in his new book. It is, hence, not a
macro-view of the rural economy but a summation of mi-
cro-interviews and discussions had with rural folk.

What Mr Sahgal tells in his book is really interesting.
He covers seven to eight States across the country and
talks to hundreds of rural folk to grasp the ground-level
reality over a decade. We are fed with a lot of information
at the policy level and official documents about achieve-
ments in rural India, and, as the author points out, this is

important, as it fetches votes.
The author stresses that there are two

main topics to focus on when speaking
about the future of the farm. The first is
about whether the farm economy will sur-

vive in the shape and form it
is today given the demo-
graphic changes. Will future
generations even want to be
engaged in farming, and if not,
what happens? The second
topic is whether future tech-
nology trends are or can be
adopted in the farms.

The author ends the book
on a rather frightening note by
adding that the agricultural
system has about 15 years to
figure out a solution. So, will
a solution or solutions be
found?

About the author
Sujit Sahgal is currently the head of institutional equities of HSBC India. He has over 25 years of experience in the financial
markets, doing macro, strategy, sector and company research as well as investing globally across asset classes.

Tell us about your latest book.
As the new normal has replaced the
established order, we are witness-
ing more distant relationships, vir-
tual work, blurred futures and mea-
suring our way back to this reality
is occupying us every day. And . . .
Perhaps Love is a book, where each
reader can become the character, as
the book is written with multiple
themes and voices and can be
picked up and read from any page.
It is a mixture of fiction and reality,
but in this case, the fiction will work
and join the reality of the reader.

How do you decide on the subject of
your book?
The inspiration is to write about a

Creating A Stir
AUTHORSPEAK

subject I know very little about at the
start. I believe the world should dive
deeper into learning along with me due
to the depth and after-effects learn-
ing will lead do. In all cases of my writ-
ing, I follow what I am intrigued about
the most. This intrigue results in a
plethora of primary and secondary
research, resulting in a spiral of infor-
mation that I then translate in which-

Sanil Sachar is a bestselling author of four books, with his latest book, And…Perhaps Love, published by
Penguin India, becoming a national bestseller within 24 hours of pre-order. With over 200 works of published

poetry and short stories, Mr Sachar is one of the few Indian authors to be published in all forms of literature. In
an interesting engagement with Sharmila Chand, Mr Sachar talks about his latest book and literature
in general.

ever form of literature that comes
naturally to my understanding of
the subject.

Your favourite book…
Five People You Meet In Heaven
by Mitch Albom - it speaks about
death with a depth that can be com-
pared to a romantic speaking about
their lover. The concept of life after
death is hard to translate with beauty
that does not make you feel sad.

Your favourite author…
Mitch Albom on every day of the
week - one, I have a dream and hope
to be able to co-write with him in
the future. Even if it were a page, I
believe our respective styles of writ-
ing would complement one another.

Sanil Sachar and his book And...
Perhaps Love
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STAR TALK

CANCER

ARIES Mar 21-Apr 20

Businessmen may need to stick to the basic
methods of boosting sales and work in a sys-
tematic way. They may need to keep calm and
avoid unnecessary conflicts with people. Sala-

ried employees may remain under pressure from superiors
at work to deliver more output. Things are likely to get
difficult for them. They may need to be patient, especially
after the mid-month. The month seems to be very moder-
ate for matters pertaining to your finance and money. You
may be required to work very hard.

 Jun 22-Jul 22

Businessmen may need to remain calm and
composed. They should not make any impul-
sive or hasty decisions pertaining to their
business. They may need to persevere and

work very hard. It may be difficult for salaried employees
to perform effectively and deliver targeted output within
stipulated time. They may need to ward off any distrac-
tions and remain focused on assigned work. The month
may not seem to present any major financial issues. You
may successfully be able to increase the inflow of money
significantly without much effort, predicts Ganesha.

Salaried employees may not be able to deliver
their maximum output due to some mental
blockages or constraints. As a result, they may
constantly feel insecure about their position

within the organisation. A major business deal may get
delayed without any plausible reason. This can be se-
verely disappointing. However, patience may have its re-
wards. Businessmen may be able to strike a normal deal
around the mid-month. The month seems to be very good
with matters pertaining to your finance and money.

TAURUS Apr 21-May 21

Perseverance may be the key factor for busi-
nessmen. Regular customer follow-up may
work wonders for your sales. During the
month-end, there is a possibility of receiving

a repeat order from a highly-reputed customer. Salaried
employees may feel slightly dejected, as they do not re-
ceive incentives that have been long pending. However,
their performance may be amazing. The month seems to
be very good with matters pertaining to your finance and
money. Your financial inflow may increase.

May 22-Jun 21GEMINI

Businessmen may need to deal with several
competitors in the market. Short business trips
may not prove to be immediately profitable. It
may be a great idea to reduce profit margins

for increasing sales. Salaried employees may be under
constant pressure due to heavy workload. They may even
be expected to work extra hours to complete their assign-
ments within stipulated time. This is likely to be a moder-
ately-fruitful month for matters pertaining to your finances.
A marginal increase in your financial inflow is foreseen.
Ganesha advises against considering any fresh investments
during this period, given current planetary influences.

LEO Jul 23-Aug 23

Aug 24-Sep 23

Businessmen may be focused on increasing
sales of their products. However, increasing
sales should not be their only objective. They
must focus equally upon receivables as well.

Salaried employees may be able to deliver excellent work
output. They may be offered a promotion or a raise in
salary for their diligent efforts. This month seems to be
reasonably good as far as matters pertaining to your fi-
nance and money are concerned. Consistent hard work
and diligence may ascertain an increased financial inflow
for you. There is a distinct possibility of your family incur-
ring some, major, financial expenses this month

VIRGO

Salaried employees may not be able to deliver
their maximum output due to some mental dis-
turbances. As a result, they may constantly
feel insecure about their position within the

organisation. Businessmen may be busy negotiating mul-
tiple deals all at once. They may not be able to close any
major deals. However, they may be able to conclude a few
normal deals successfully. The current planetary positions
call for maximum precaution with matters pertaining to fi-
nance and money during this month. You may need to
handle all matters regarding your finances very carefully.
Your financial inflow may definitely increase.

LIBRA Sep 24-Oct 23

It may be a great idea for businessmen to con-
sider expanding their horizons for increasing
their sales. Short but consistent business trips
may definitely prove to be profitable. Salaried

employees may start looking for options that are more
lucrative financially. There is a distinct possibility of a
monetary gain during the month-end. This may fill up with
positivity and enthusiasm. It is always a good idea to keep
contingency funds ready. There is a possibility of minor
health issues.

SCORPIO Oct 24-Nov 22
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CAPRICORN Dec 22-Jan 20

During the initial days of the month, there is a
distinct possibility of businessmen striking a
profitable deal. This success may motivate
them to work even harder. They must remain

calm and composed. The month may be very good with
matters pertaining to your finance and money. Your finan-
cial inflow may definitely increase during the initial days
of the month. There is a distinct possibility of a major,
financial gain. People in serious relationships may remain
negatively stressed about their uncertain position in the
current job.

Salaried employees may remain focused on
work. They may work with a positive frame of
mind, thereby delivering quality output. Pa-
tience may be very important. Businessmen

may be presented with an opportunity to strike a major
deal with a company located overseas. A senior represen-
tative from the company may visit you for finalisation of
this deal. The initial days of the month may be very good
for matters related to your finance and money. Your finan-
cial inflow may definitely increase. There is a distinct pos-
sibility of a major financial gain.

SAGITTARIUS Nov 23-Dec 21

Businessmen may need to remain attentive
about outstanding payments. They may ex-
tend some credit to new customers after con-
ducting proper background check. Salaried

employees may remain motivated to work hard. The month
seems to be very good with matters pertaining to your
finance and money. Your financial inflow is likely to in-
crease. There is a distinct possibility of a major, financial
gain. Ganesha advises you to be careful in matters related
to health and fitness, as there is a possibility of getting
injured unexpectedly during this month.

Feb 19-Mar 20

Salaried employees may be posted overseas
with a responsible job. However, they may take
a little time to settle down and perform effec-
tively. Businessmen may want to try various

methods to push the boundaries of their sales. They may
start hunting for new opportunities and openings and may
also plan to export their products. The month seems to be
average when it comes to finance and money. Impatience
is not a virtue. Plan your income sources, and do not go
overboard spending money this month. A major issue
within the family may constantly keep you under stress.

AQUARIUS Jan 21-Feb 18

PISCES

Wipro Will Continue
To Grow Under Premji

Set up by Mohammad Premji in Amalner,
Maharashtra in 1945, Wipro has risen fast and

high over the last several decades. Azim Premji, the
son of Mohammad Premji, has played a vital role in
transforming the Bengaluru, Karnataka-based com-
pany from soaps to information technology (IT).
Mr Premji is not just a highly-successful business-
man but also a very generous philanthropist. Mr Premji
has been a great success so far. Ganesha explores
Mr Premji's horoscope to predict about his future.

Astrological analysis
If we see the Surya Kundli, Cancer is the sign of
Mr Premji's Kundli (horoscope). In coming days, Sat-
urn (a slow planet) will move near the natal Sun. Be-
sides, Rahu and Ketu will disturb Mr Premji's personal
Kundli, which may impact his health. Thus, there will
be challenges for Mr Premji and Wipro.

Mr Premji will continue to be the driving force for
his company, predicts Ganesha.

Sagittarius is the main sign in Wipro's horoscope,
and in coming days, Saturn-Jupiter will transit in the
company's house of finance. So, there will be slow
growth. Jupiter will propel Mr Premji to do more social
work. He will continue to donate his wealth for the
poor and the needy in society. There will be no dilu-
tion in his philanthropic goals and vision. Besides,
the philanthropic pursuits of Mr Premji will not affect
the corporate growth of Wipro. If anything, it will
only improve the grandeur and credibility of Mr Premji
and Wipro.

Mr Premji will continue to be the driving force for
his company. He may face a few health challenges,
but he will continue to be active and dynamic. He will
delegate some of his responsibilities with his team.
And the team will continue to march on.
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Mining veteran Sunil Duggal has
taken over as the CEO of

Vedanta, the Indian subsidiary of Lon-
don, UK-headquartered Vedanta Re-
sources. Mr Duggal, who was ap-
pointed Vedanta's interim CEO in
March, is also the former CEO of
Hindustan Zinc (HZL), India's largest
producer of zinc and lead and a major
subsidiary of Vedanta.

Mr Duggal has been associated
with Vedanta for the past 10 years and
has over 35 years of rich and diverse
experience across sectors. He joined
HZL in August 2010 as its executive
director and went on to become the
company's CEO.

An electrical engineer from Thapar
Institute of Engineering and Technol-
ogy, Patiala, Mr Duggal has also par-
ticipated in management develop-
ment programmes at the International
Institute for Management Develop-
ment, Lausanne, Switzerland and the
Indian Institute of Management,
Kolkata. He began his career with

eral industry with a long, continuing
stint with the Vedanta Group. An ac-
tive member of several industry fo-
rums, he is president of the Federa-
tion of Indian Mineral Industries
(FIMI) and chairman of CII's mining
committee. He also serves as vice-
chairman of the International Zinc
Association and president of Indian
Lead Zinc Development Association.
He has been recently appointed chair-
man of the Skill Council for Mining
Sector.

Mr Duggal takes over as CEO of
Vedanta at a time when the company
has been rocked by consequences of
the COVID-19 pandemic and falling
prices of oil, gas and other minerals.
Vedanta is into oil and gas, aluminium,
power, iron ore, steel and copper busi-
nesses, while its subsidiary HZL pro-
duces zinc, lead and silver. No won-
der, these are challenging times for all
mineral companies, including Vedanta.

Another major setback for the min-
eral conglomerate is rejection of its

Cement Corporation of India in 1984
and later joined Modi Cement in 1990
and then was with Ambuja Cement
between 1992 and 2010.

After initial years in the cement in-
dustry, Mr Duggal turned to the min-

F A C T S
F O R  Y O U

RBI'S DIVIDEND

The Reserve Bank of India (RBI)
recently approved an annual divi-

dend of Rs 57,128 crore to the gov-
ernment for 2019-20. This payout was
way below the last year's record pay-
out of Rs 1,76,051 crore to the gov-
ernment for 2018-19, including a divi-
dend of Rs 1,23,414 crore and surplus
capital of Rs 52,637 crore.

Last year's record payout had gen-
erated a lot of debates and discus-
sions among analysts and observers
over the erosion of the central bank's
autonomy. So, how is the central
bank's dividend and surplus trans-
ferred to the government? Before un-
derstanding it, it would be logical to
learn how the RBI earns, spends and
makes profits.

to banks for various tenures. It claims
a management commission on han-
dling borrowings of the Central and
State governments.

The central bank's expenditure is
mainly on printing of currency notes
and on staff salaries and pension.
Besides, commission paid by the RBI
to banks for undertaking transactions
on behalf of the government across
the country and commission paid to
primary dealers, including banks, for
underwriting borrowings form a part
of the RBI's expenses.

Unlike companies and other com-
mercial organisations, the RBI does
not pay dividend to the owner - the
government in this case - out of the
profits it generates. Instead the cen-
tral bank transfers the surplus - ex-
cess of income over expenditure - to
the government. From the profits -
excess of income over expense - the
RBI had been transferring a part of
the surplus to the Contingency Fund

The RBI earns returns on its for-
eign currency assets - which could
be in the form of bonds and treasury
bills of other central banks and de-
posits with other central banks. It also
earns interest on its holdings of lo-
cal, rupee-denominated, government
bonds or securities and while lending

Last year's record payout had
generated a lot of debates and
discussions over the RBI's
autonomy.

AT THE HELM

SUNIL DUGGAL
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Tolerate It? No, Find a Solution.

Questioner: Dada, when you say that we
must avoid clashes, does that mean that we
have to tolerate it?
Dadashri: To avoid clashes does not mean
to tolerate. If you do tolerate it, how much will
you tolerate? To tolerate is the same as
compressing a spring. How long can a spring
remain compressed? So, definitely do not
learn to tolerate, learn how to bring about a
solution. In the ignorant state, one indeed
has to tolerate. Then one day, the
compressed spring recoils and causes a lot
of damage. But that is indeed the law of
nature.

There is indeed no such law of this world
that you have to tolerate because of
someone else. Whatever you have to tolerate
due to others is indeed due to your own
karmic account. However, you do not know
from which [karmic] ledger and from where
this stock is coming, so you assume that it is
something new being directed at you.

No one would ever give out anew; that
which had been given out in the past is being returned. There is no
concept of tolerating according to our Gnan (Knowledge of the Self).
Examine through this Knowledge that, 'The other person is a pure Soul.
Whatever has come to me is due to the unfolding of my own karma, the
other person is only a nimit (an apparent doer who is simply instrumental
in the process of unfolding karma).' Then this Knowledge itself will solve
the puzzle for you.

Questioner: So, does that mean that I have to bring settlement in my
mind that: 'It is the stock of karma that has been returned'?

Dadashri: The other person himself is a pure Soul, and this is his prakruti
(non-Self complex). The prakruti is giving this effect. You are a pure Soul,
and the other person too is a pure Soul. Now, both are settling all their
accounts with each other. In that, it is due to the unfolding karma of this
prakruti that he gives something. That is why we have said: "It is the
unfolding of your karma, and the other person is merely a nimit." When
he gives it to you, your karmic account has become cleared. When you
have this solution, there is no need to tolerate anything!

If you do not elucidate it in this way, what will happen if you continue to
tolerate? One day, that spring will rebound. Have you seen a spring
rebound? My spring used to rebound many times. I would be tolerant for
days, and then when it would bounce back, I would kick up a storm. This
was in the state of ignorance; I am aware of it. It is in my attentive
awareness. That is why I am telling you "Do not learn to tolerate." It is in
the state of ignorance that one has to tolerate. Whereas here, you should
elucidate, 'what will be the consequences of this'; 'what is the cause
behind this'; you have to look systematically into your (karmic) ledger.
Nothing ever happens outside of the (karmic) ledger.

Spiritual Corner Avoid Clashes
plea by the Madras High Court to re-
open its Sterlite Copper plant in
Thoothukudi, Tamil Nadu. The plant
was shut down by the Tamil Nadu
government in May 2018, citing alleged
violation of environmental norms.

Of course, it is not all gloom for
Vedanta. In a major boost to the min-
ing company, the Supreme Court has
allowed Vedanta and Videocon Indus-
tries to recover $476 million from the
Union government for their joint de-
velopment of Ravva oil and gas fields
off the Andhra Pradesh coast be-
tween 2000 and 2007. The Union Pe-
troleum Ministry had capped the re-
covery at $198 million.

Meanwhile, Vedanta has secured
its shareholders' approval to take the
company private. This will provide
Vedanta more operational and finan-
cial flexibility in a capital-intensive
business. As Vedanta looks to start
anew, the mineral industry veteran in
Mr Duggal can help the conglomer-
ate cruise along in its new journey.

PUJYA DADASHRI

(CF) to meet unexpected and unfore-
seen contingencies and to the Asset
Development Fund (ADF) to meet in-
ternal capital expenditure and invest-
ments in its subsidiaries. The remain-
der of the surplus was being trans-
ferred to the government as dividend.

However, the government was
pressing the central bank to increase
the payout. Accordingly, the govern-
ment had appointed the Bimal Jalan
Committee to decide on the central
bank's Economic Capital Framework
(ECF) or the quantum of dividend to
be transferred to the government. The
committee recommended that the
RBI's Realised Equity (RE, compris-
ing CF and ADF) as a proportion of
the total assets on its balance sheet
be maintained in the 5.5 to 6.5 per cent
band. Prior to this recommendation,
the RBI's RE was in the range of
around 10 per cent of the total assets
on its balance sheet.

COMPILED BY
DR NIRU MAA

For more information on Dadashri's spiritual science,
log on to www.dadabhagwan.org. Also visit kids.dadabhagwan.org



Farmers across the country are up in arms against the new farm laws. As the
agitation against farm reforms rages, the three laws seek to deregulate the

sale of agricultural produce and provide better market access to farmers.
The Farmers' Produce Trade and Commerce (Promotion and Facilitation)

Act, 2020 allows farmers to sell their produce to anyone, bypassing Agricul-
tural Produce Market Committees (APMCs). Any place outside the APMC is
defined as a market, and sales outside the APMC premises will not attract any
Mandi (market) Tax. In short, this law seeks to free farmers from the grip of
APMCs and give them marketing freedom.

Farmers can have that freedom only if their customers - traders and agro-
processing companies - have similar freedom to buy and stock farm produce.
The Essential Commodities (Amendment) Act, 2020 does exactly that. The law
removes some farm commodities, such as cereals, pulses, oilseeds, edible oil,
onion and potatoes, from the list of essential commodities. With the amend-
ment, restrictions on stocking these commodities by processors, millers, im-
porters, exporters and traders have been lifted.

The Farmers' (Empowerment and Protection) Agreement on Price Assur-
ance and Farm Services Act, 2020 firms up contract farming. This Act aims to
protect and empower farmers to engage with agro-business firms, processors,
wholesalers, exporters and large retailers for sale of future farming produce at
a mutually-agreed remunerative price in a fair and transparent manner.

It is true that the new farm laws do not merit the fears that they appear to
have stoked. Only the monopoly of the APMCs is sought to be dismantled.
Moreover, the laws go on to provide farmers many new opportunities to mar-
ket their produce. Of course, the government cannot blame the Opposition
alone. The opposition parties may be seizing the visible unrest in sections of
the farmers to score a political point. However, the government's handling of
the issue by forcibly ramming through the farm Bills without any debate is
unwarranted to say the least.

Even as the farm reform laws paint a rosy picture of the future of agriculture,
many vital questions remain unanswered. For all their problems, APMCs have
been an important medium for price discovery for farmers at the local level.
These are the last resort for lakhs of marginal and small farmers, who would
never perhaps be attractive to corporate buyers. It is difficult to imagine how
prices would be discovered transparently outside APMCs and whether such
prices will truly remunerate farmers or end up enriching corporate houses. In
fact, repeal of the APMC Act in Bihar way back in 2006 has led to farmers in the
State having been forced to sell their produce in distress, often well below the
minimum support price (MSP).

When it comes to contract farming, big buyers, like processors, exporters
and organised retailers, going to individual farmers is not a very efficient
proposition. Farmers need to create a scale, and for that, building FPOs based
on local commodity interests is a must. Or else, small farmers will now end up
being squeezed by corporate houses instead of the mandi traders.

The new farm laws indeed make a new beginning. But they should be fol-
lowed up with huge public investments in the farm sector quickly. Only sub-
stantial public investment can help create a stimulus for private investments to
flow into the farm sector. Besides, the government should play a proactive role
in empowering FPOs. This will empower farmers with the much-needed bar-
gaining power to deal with big corporate houses. But in the absence of these
crucial follow-up measures, the farm sector will end up stranded and continue
to stagnate.

Stir In The Countryside

The new farm laws indeed
make a new beginning. But
they should be followed up
with huge public
investments in the farm
sector quickly. Only
substantial public
investment can help create
a stimulus for private
investments to flow into
the farm sector. Besides,
the government should
play a proactive role in
empowering FPOs.

VIEWPOINT

The three farm laws seek to free
up farmers and provide them
better market access.
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